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MESSAGE FROM LEADERSHIP 
The University of Tennessee at Martin Annual Security and Fire Safety Report contains important 
information for the campus community and is published to comply with the provisions of the Jeanne 
Clery Campus Safety Act. The Clery Act requires all colleges and universities that receive federal 
student financial aid to annually report crime data and to disclose important campus safety and 
security policies.  

At the University, we are committed to creating and maintaining a safe and welcoming learning, living 
and working environment. This report describes the policies, procedures, and shared efforts to 
provide a safe learning, living and working environment for the UT Martin community. It includes data 
on reportable Clery crimes, crime prevention and awareness programming, fire safety, timely 
warnings, emergency notifications, emergency response, disciplinary procedures, and other 
matters of importance related to security and safety on campus. The report also contains 
information for the three previous calendar years concerning reported crimes that occurred on 
campus, in certain off-campus buildings or property owned or controlled by the University, and on 
public property within or immediately adjacent to and accessible from the campus.  

We hope that you will read it carefully and use the information to help foster a safe environment for 
yourself and others on the University campus.  

You can request a hard copy at the  

UT Martin Police Department 
159 Crisp Hall 
215 Hurt St 
Martin, TN 38238 
 or have a hard copy mailed to you by emailing Lt. Chad Worley at cworley@utm.edu.  

 

ANNUAL DISCLOSURE OF CRIME STATISTICS  
This report covers crime safety policies and statistics on campus, including residential fire safety 
policies and statistics of certain fires. 

Preparation for this Report 

The UT Martin Police Department is responsible for preparing and distributing this Annual Security 
and Fire Safety Report to comply with the Clery Act. Within the police department, the responsibility 
for preparing the Annual Security and Fire Safety Report is assigned to the Administrative Lieutenant.  
The Annual Security and Fire Safety Report is published and distributed every year by October 1st.  
The Annual Security and Fire Safety Report includes statistics for the previous three years concerning 
reported crimes that occurred on the university’s Clery geography.  Statistics for Clery Act offenses 
that did not occur within Clery geography are not included in the university’s Clery Act crime 
statistics even if university students or employees were involved. 

mailto:cworley@utm.edu
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The Administrative Lieutenant prepares the Annual Security and Fire Safety Report, including the 
annual disclosure of crime, arrest, and referral statistics, with input from various sources, including 
the campus police; the university’s Office of Title IX; the university’s Division of Student Life; 
university Campus Security Authorities (CSAs); and local law enforcement agencies, including the 
Martin Police Department.  The Administrative Lieutenant works to reconcile statistics from the 
Office of Title IX and the Office of Student Conduct to reduce the instance of missing or double 
counting incidents. For statistical purposes, crime statistics reported to any CSA are recorded in the 
calendar year in which the crime was reported. The statistics represent offenses that were reported 
to any of those sources, regardless of whether the alleged offense was investigated or whether there 
was a finding of guilt or responsibility. In order to collect reported crime information occurring at non-
campus properties during student school-sponsored travel, the Administrative Lieutenant works 
with various campus offices, including the Center for Global Education and Experience which 
houses our travel study and study abroad programs and athletics, to track and monitor travel 
information, such as hotels stayed at and locations visited. Advisors from those trips complete 
reports on any incidents that may occur during travel. The Administrative Lieutenant may also 
contact local law enforcement. This information is used to request reported crime information from 
local law enforcement agencies with jurisdiction over the areas considered to be non-campus 
property.  

The university does not directly collect statistics from the UT Martin Student Health and Counseling 
Center due to the confidentiality of licensed professional counselors and certified medical 
professionals. Any requested statistics from those entities would lack enough information to 
reconcile the statistics with our incidents already reported and puts the university at risk of double 
counting Clery reportable crimes.  

The Administrative Lieutenant submits the crime statistics published in the Annual Security and Fire 
Safety Report to the United States Department of Education (ED), who make crime statistics 
available to the public through the ED website.  In addition, a copy of the Annual Security and Fire 
Safety Report, https://www.utm.edu/firereport and a daily crime log, 
https://drive.google.com/file/d/1mQmRJYF2B6kGrx3CUwKBsHwkQWbog1n4/view are available 24 
hours a day for review on the university’s Public Safety website, https://www.utm.edu/offices-and-
services/public-safety/.   The university provides an electronic notice of availability of the Annual 
Security and Fire Safety Report to: (1) all current university faculty, staff, and students; and (2) 
prospective university students, faculty, and staff.   

In compliance with the Clery Act, the university shares its annual crime statistics contained in 
Appendix A. All statistics enclosed in the Annual Security and Fire Safety Report are anonymous. 

Clery Geography 

The University of Tennessee, Martin has a 320-acre main campus situated in Martin, Tennessee. 
Additionally, UT Martin expands its outreach through regional centers that serve as separate 
campuses for the UT Martin community. These regional centers include:   

• Jackson Center: 2046 North Parkway, Jackson, TN 38305 
• Parsons Center: 975 Tennessee Ave North, Parsons, TN 38363 

https://www.utm.edu/firereport
https://drive.google.com/file/d/1mQmRJYF2B6kGrx3CUwKBsHwkQWbog1n4/view
https://www.utm.edu/offices-and-services/public-safety/
https://www.utm.edu/offices-and-services/public-safety/
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• Ripley Center: 315 South Washington St, Ripley, TN 38063 
• Selmer Center: 129 Tennessee Ave, Selmer, TN 38375 
• Somerville Center: 214 Lakeview Rd, Somerville, TN 38068 

 

JURISDICTION AND LAW ENFORCEMENT AUTHORITY 
The UT Martin Police Department is in Crisp Hall, near the heart of campus. Our address:  
215 Hurt St  
159 Crisp Hall  
Martin, TN 38238  
Non-Emergency Contact number 731-881-7777 (7777 from an on-campus landline)  
Emergency Contact number 911  
 
UT Martin’s Main Campus is served by a dedicated on-campus Department of Public Safety, which 
consists of eleven fully commissioned public safety officers with the authority to make arrests. 
These officers are commissioned by the State of Tennessee and the City of Martin (with certain 
limitations per an MOU) to enforce local, state, and federal laws, as well as university administrative 
policies. Each officer attends the State Law Enforcement Academy within six months of employment 
and completes a minimum of 40 hours of in-service training annually, in line with Tennessee Peace 
Officer Standards and Training Commission (P.O.S.T.) requirements. 

Working Relationships with State and Local Law Enforcement Agencies  
City of Martin Police Department  
  
UTM and the City of Martin have a memorandum of understanding (MOU) between the two police 
departments that in most cases establishes that the primary investigative agency for most crimes 
will be the agency that has primary jurisdiction over the area where the crime was initiated, or where 
the most serious aspect of the crime occurred. Officers have concurrent responsibilities in areas of 
the city that are primarily designated for student use.  The only exceptions are:  1) in the event of a 
sexual assault on campus, there will be a joint investigation, and 2) if there is an unexplained death 
on campus, the City Police will lead the investigation as required by State Law.  UTM is contained 
within the city limits of Martin, thus City Police have full enforcement authority on campus and can 
make arrests.     
 
Martin Police Department  

732 N. Lindell St 
Martin, TN. 38237 
731-587-5355 
 

County/State/Federal Officers  
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The Weakley County Sheriff’s Department, State of Tennessee, and Federal Law Enforcement 
Officers have full enforcement authority on Campus and can make arrests.  As normal protocol, they 
work through the UT Martin Department of Public Safety when needing to contact persons on 
campus, unless emergency or investigative conditions dictate otherwise. 

Weakley County Sheriff's Office 

7951 Hwy 22 
Dresden, TN. 38225 
731-364-5454 
 

UT Martin Centers 

UT Martin operates nonresidential education centers in Jackson, Parsons, Ripley, Selmer, and 
Somerville. While the UT Martin Department of Public Safety maintains primary law enforcement 
jurisdiction at these centers, there is no on-campus UT Martin public safety department or 
personnel.  As a result, the local municipal police departments where each center is located will, 
likely, be the first responders should an emergency occur.  Contact information for pertinent local 
law enforcement agencies follows:  

 

UTM  

CENTER  

LOCAL LAW ENFORCEMENT  CONTACT INFORMATION  

Jackson Center  Jackson Police Department  

234 Institute St.  
Jackson TN 38301 

731-425-8400  

Jackson Center Jackson State Community College 
Police Department 

2046 North Pkwy.  
Jackson TN 38301 

731-225-5952 

Parsons Center  Parsons Police Department  

535 Tennessee Ave. South  
Parsons, TN 38363 

731-847-6358 

Ripley Center  Ripley Police Department  

110 South Washington St. 
Riply, TN 38063 

731-635-1515  

Selmer Center  Selmer Police Department  

144 N. 2nd St. 
Selmer, TN 38375 

731-645-7907  



6 
 

Somerville Center  Somerville Police Department  

117 West North St. 
Somerville, TN 38068 

901-465-3205  

 

REPORTING CRIMES OR OTHER EMERGENCIES 
UT Martin encourages anyone who is a victim of crime, witnesses or learns about a crime, or who 
would like information on whether what they witnessed or learned about is a crime to contact the UT 
Martin Police Department and provide accurate and prompt information about all crimes. These 
offices are staffed 24/7, are trained in this specific work, and work closely with other offices across 
UT Martin to respond to crimes. 

Emergencies 
In case of an emergency, your first call should be to 911 and a dispatcher will send the appropriate 
first responders. For non-emergencies, call the UT Martin Police Department.  

Reporting Crimes 

Students, faculty, staff, and visitors are encouraged to promptly and accurately report all crimes and 
public safety-related incidents to the UT Martin Department of Public Safety or the appropriate local 
police agency, including when the victim elects to, or is unable to, make such a report.  Crimes and 
incidents should be reported as soon as possible for the purpose of making timely warning or 
emergency notification reports to the community, and for inclusion in the annual statistical 
disclosure.  

Reporting to Other Officials 
As an alternative to reporting a criminal incident to the UT Martin Police Department, an individual 
may report criminal incidents, suspicious activity, or other incidents that are not emergencies to the 
following university offices for the purpose of making timely warning reports and the annual 
statistical disclosure:  

 

Director of Student Conduct and  

Care  

*Contact for Main Campus & Centers  

  

Shannon M. Perry  
215E Boling University Center  
731-881-7703  
sperry19@utm.edu     
studentconduct@utm.edu  
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Director of Access Compliance &   

Title IX Coordinator  

*Contact for Main Campus & Centers  

  

Dominique Crockett  
212 Boling University Center  
731-881-3505  
dcrock12@utm.edu 
titleix@utm.edu  

Director of UTM Centers  

*Centers Only & Center Specific  

Parsons:  Dr. Kelli Beth Deere  
132 UT Martin Parsons Center, Parsons TN  
731-847-3880 
kdeere@utm.edu  
  

Selmer:  Alan Youngerman  
107 UT Martin Selmer Center, Selmer TN 
731-646-1636  
ayounge3@utm.edu 
  

Jackson:  Anita Cannedy 
110 UT Martin Jackson Center, Jackson TN 
731-425-9277  
acannedy@utm.edu 
  

Somerville: Kara Tapp  
109 UT Martin Somerville Center, Somerville TN 
901-465-7313  
ktapp1@utm.edu 
  

Ripley:  Jessica Cannon-Macklin 
103 UT Martin Ripley Center, Ripley TN 
731-221-8778  
jcanno23@utm.edu 

 

Campus Security Authorities 
The term Campus Security Authority (CSA) describes university officials required to report Clery Act 
crimes that occur within the UT Martin Clery geography. Not every university employee is a CSA. 
Some are confidential employees (such as pastoral and professional counselors) exempt from 
providing this information. Community members who do not qualify as CSA under the Clery Act are 
not considered CSAs. Reportable Clery crimes are collected, categorized, and documented in the 
university’s annual crime statistics included in Appendix A. Clery Act statistics do not disclose any 
personally identifiable information.  

mailto:dcrock12@utm.edu
mailto:kdeere@utm.edu
mailto:ayounge3@utm.edu
mailto:acannedy@utm.edu
mailto:ktapp1@utm.edu
mailto:jcanno23@utm.edu
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While the University encourages victims of crime to seek assistance with the UT Martin Police 
Department and/or off campus law enforcement agencies, UT Martin employees will notify law 
enforcement when the victim of the crime elects to or is unable to notify. Per the Clery Act and 
University Policy, the victim of a crime has the right to:  

• Notify University and/or local law enforcement;  
• be assisted by the University in notifying law enforcement if they choose to do so; or  
• decline to notify law enforcement.  

Confidentiality  
The university has policies or procedures for victims or witnesses to report crimes on a voluntary, 
confidential basis for inclusion in the annual disclosure of crime statistics. 

To submit a report for statistical inclusion only, use the anonymous tip website, available on the 
Public Safety website or Crime Tip Form. The form does ask for the submitters’ information but does 
not require it. All information provided will be kept confindential. 

The university does not publish personally identifiable information of crime victims in its Annual 
Security and Fire Safety Report, nor does it disclose personally identifiable information regarding 
victims in the campus police department’s Daily Crime Log. 

 

Resources Exempt from Reporting Under the Clery Act 
The Clery Act exempts pastoral and professional counselors from bringing forward information 
about Clery Act crimes reported to them in their role as a pastoral or professional counselor and not 
otherwise subject to an exception (such as a threat of a future crime of violence). A pastoral 
counselor is an employee associated with a religious order or denomination and recognized by that 
religious order or denomination as someone who provides confidential counseling. The university 
does not employ any pastoral counselors. A professional counselor is an employee whose official 
responsibilities include providing psychological counseling to members of the UT Martin 
community. 

The university does not have procedures that encourage pastoral counselors to inform persons they 
are counseling the University’s procedures to report crimes on a voluntary, anonymous basis for 
inclusion in the University’s annual disclosure of crime statistics, or for the purposes of issuing a 
timely warning.  

 

MISSING STUDENT NOTIFICATION PROCEDURES  

Missing Student Policy 
Students, employees, or other individuals who want to report that an on campus residential student 

https://dynamicforms.ngwebsolutions.com/Submit/Page?form=9d3a69ea-60c3-4345-b4cd-5ebb1b21fa24&page=417790&token=fQ4MmrWQAU6OikMmBgdnvvrtqbwpxqYMe_1fhCRVvrU
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has been missing for 24 hours should contact the UT Martin Police Department immediately at 731-
881-7777. They may also dial 911. Missing students may be reported at any time, there is no 
requirement to wait 24 hours.  

Most missing student reports in a campus environment result from students changing their routines 
without informing friends. If a member of the University community has reason to believe that a 
student is missing, all efforts will be made to locate the student to determine their state of health 
and well-being.  

UT Martin Police Department is responsible for investigating each report of a missing student and for 
determining whether the student is missing in accordance with the Policy. 

Confidential Contact  
As part of the process of moving into a university residence hall, every student is asked to identify a 
confidential contact to be notified if that student is determined to be missing by the UT Martin Police 
Department or the local law enforcement agency.  

In compliance with the Missing Student Notification Policy (20 USC 1092 C-Section 488 of the Higher 
Education Opportunity Act of 2008), it is the policy of the Office of Housing, Division of Student 
Affairs, and the UT Martin Department of Public Safety to actively investigate any report of a missing 
student currently enrolled at the university.  
  
Students residing on-campus will update their missing person information annually through the 
housing application process.  Students should provide an emergency person/number to be 
contacted if they are believed to be missing for more than 24 hours and/or in potential danger. This 
information will only be utilized if a missing person report is filed and will only be provided to 
authorized campus officials and law enforcement officers in furtherance of resolving the missing 
student’s investigation/emergency situation.  
  
This contact is for missing person purposes only and may be different from the person selected as 
the student’s general emergency contact.  General emergency contact information and missing 
person’s contact information are kept separate, even if the student registers the same contact for 
both purposes. The university will contact this emergency contact no later than 24 hours after the 
determination by the Department that the student is missing.    

Confidentiality of Emergency Contact  
Contact information is registered confidentially, and the information is accessible only to authorized 
University officials and law enforcement. The contact information may not be disclosed outside of a 
missing person’s investigation.  

Students Under Age 18  
Parents or guardians of persons under the age of 18 who are not emancipated will be notified in 



10 
 

addition to any additional contact person designated by the student, within 24 hours of determining 
that they are missing. 

Notifications to Law Enforcement 
UT Martin notifies local law enforcement, Martin Police Department, within 24 hours of determining 
a student is missing, unless the local law enforcement agency was the entity that made the 
determination that the student is missing. This occurs regardless of whether the student has 
identified a contact person, is above the age of 18, or is an emancipated minor.  

Procedure if a Student is Determined Missing  
If a student residing in an on-campus housing facility is reported missing, UT Martin Police will initiate 
an investigation into the status of the missing student.  

Upon confirming a student residing in an on-campus housing facility has been missing for 24 hours, 
the following procedures will be followed: 

• Notification of university personnel: 

Student Affairs 731-881-7700 
Director of Residence Life 731-881-7730 

 
• UT Martin Police initiates whatever action is deemed appropriate under the circumstances 

in the best interest of the missing student. 
 

• UT Martin Police, or designee, will make the following notifications within 24 hours after 
determining the student is missing: 
- The Emergency Contact Person, regardless of age, provided by the student  

 If the missing student is under the age of 18 and not emancipated, the custodial 
parent or guardian will also be contacted  

- Regardless of whether the student has identified a contact person, is above the age of 
18, or is an emancipated minor, the local law enforcement agency that has jurisdiction 
in the area that the student is missing will be notified  

TIMELY WARNINGS  
The University of Tennessee Martin will send timely warnings of Clery Act crimes occurring in Clery 
Act geography and reported to a Campus Security Authority or local law enforcement that represent 
an ongoing threat to students and employees. Warnings will be issued in a manner that is timely, that 
withholds the names of victims as confidential, and that will aid in the prevention of similar 
circumstances.  
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The University is not required to issue a timely warning for crimes that are disclosed to a professional 
or pastoral counselor within the scope of their responsibility.  

Timely Warnings Notifications  
Timely warnings are notifications about Clery Act crimes that may have already occurred but 
represent an ongoing threat and apply to crimes that occur within UT Martin’s Clery Act geography. 
Clery Act geography is described in this Report. Such warnings may include, but are not limited to 
the following information: 

• Type of crime or incident 
• Date, time, and location of crime 
• Description of suspect(s) if a sufficient amount of detail is known  
• Public safety reminders 

Circumstance for which a Warning will be Issued 
The university will issue a timely warning for any Clery Act crime that occurs within Clery geography 
that is reported to campus security authorities or local police agencies; and is considered by the 
institution to represent a threat to students and employees. 

A timely warning will not include information that, in the judgment of the Director of Public Safety or 
their designee, would compromise law enforcement efforts. There is no requirement for issuing a 
timely warning for a report made to a professional or pastoral counselor. 
 

Timely Warning Reports to Members of the Campus Community 
Timely warning notices will be made to the entire campus community through the use of the 
campus-wide e-mail system. The Director of Public Safety also has the discretion to issue the 
warning, via other tools, as necessary (including the emergency text messaging system if practical). 
University Relations may also present the message through their channels, including social media 
networking and news organizations. 

 

Issuing a Timely Warning 
Decision Criteria for a Timely Warning:   

The Director of Public Safety (or designee) will determine whether a timely warning will be issued. 
The decision whether to issue a timely warning is decided on a case-by-case basis in light of all the 
facts surrounding a crime, including, but not limited to, the possible risk of compromising law 
enforcement efforts. A Timely Warning is not required for a crime that is reported to a professional 
counselor.  

 Content for a Timely Warning:   

The amount and type of information presented in a timely warning will vary depending on the 
circumstances of the crime. If there is certain information that could compromise law enforcement 
efforts, it may be withheld from the timely warning notice. Generally, the warning will specify the type 
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of crime reported, the time and location at which the reported crime occurred, and specific advice 
to the campus community regarding steps to take to avoid becoming a victim. The Director of Public 
Safety (or designee) will determine the content for each timely warning. If time permits, the Director 
of Public Safety (or designee) will consult with the Chancellor (or a designee), and/or the university’s 
Emergency Management Coordinator, and/or University Relations, in determining the content for 
each warning. Timely Warnings will withhold the name of the victim as confidential.  

  Timing for a Timely Warning:   

Although the Clery Act does not define “timely,” the intent of a warning is to enable our university 
community to protect itself. This means that a warning is issued as soon as pertinent information is 
available so that it can be used as a preventive tool, and not solely constitute a description of the 
incident.   

 How Timely Warning Notices are Issued/Disseminated:   

Timely warning notices will be made to the entire campus community through the use of the campus-
wide e-mail system. The Director of Public Safety also has the discretion to issue the warning, via 
other tools, as necessary (including the emergency text messaging system if practical). 

The Director of Public Safety, or their designee may, in their discretion, issue special messaging for 
incidents the Clery Act does not require the university to issue a timely warning. 

 

EMERGENCY NOTIFICATIONS  
The University of Tennessee Martin will immediately notify the campus community upon 
confirmation of an emergency or dangerous situation that poses an immediate threat to the health 
or safety of students or employees on campus. An emergency notification will be issued utilizing the 
Rave Alert text messaging system.  

If there is an immediate threat to the health or safety of students or employees occurring on campus, 
UT Martin will follow its emergency notification procedures and adequate follow-up information will 
be provided to the community, as needed. 

Emergency Notification Procedures 
An emergency notification informs recipients about an event that is currently occurring or 
imminently threatening the campus. Such warnings may include, but are not limited to the following 
information: 

• Type of emergency 
• Date, time, and location of crime/incident 
• Immediate action being recommended 
• Public safety reminders 
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Confirming a Significant Emergency or Dangerous Situation 
The initial and primary responder to emergencies will normally be the UT Martin Police Department. 
It is possible that the initial and primary responder may be the Office of Environmental Health and 
Safety, particularly for incidents such as an outbreak of serious illness; extreme weather conditions; 
earthquake; gas leak; or chemical or hazardous waste spill. In either situation, the ranking or senior 
officer/administrator on the scene will quickly assess the situation and notify the Director of the UT 
Martin Department of Public Safety, or in his absence, the highest-ranking officer in the police 
department.   

 The Director (or highest-ranking officer) will take immediate steps to confirm whether the incident 
constitutes a “significant emergency or dangerous situation occurring on the campus that involves 
an immediate threat to the health or safety of students or employees,” such that an Emergency 
Notification is warranted. If time permits, the Director (or highest-ranking officer) may consult with 
the Vice Chancellor for Finance and Administration. If the Vice Chancellor for Finance and 
Administration cannot be contacted, and if time permits, the Chancellor will be consulted. If it is not 
possible to contact the Vice Chancellor for Finance and Administration or the Chancellor, and if time 
permits, efforts will be made to consult with the Vice Chancellor for Academic Affairs, the Vice 
Chancellor for Student Affairs, or the Vice Chancellor for University Advancement (in that order).   

 Upon confirmation of a significant emergency or dangerous situation occurring on the campus that 
involves an immediate threat to the health or safety of students or employees, UTM will, without 
delay, and taking into account the safety of the community, determine the content of the notification 
and initiate the notification system, unless issuing a notification will, in the professional judgement 
of the first responders, compromise efforts to assist a victim or to contain, respond to or otherwise 
mitigate the emergency. The Director of Public Safety (or designee) or the Emergency Management 
Coordinator (or designee) will initiate the notification system to the campus.   

 

Determining the Appropriate Segment(s) of the Campus Community to Receive an Emergency 
Notification 

The UT Martin Department of Public Safety Director (or a designee), in conjunction with first 
responders, will determine the appropriate segments to notify and the appropriate modes to use. 
Generally, campus community members in the immediate area of the dangerous situation (i.e., the 
building, adjacent buildings, or surrounding area) will receive the emergency notification first. The 
UT Martin Department of Public Safety Director (or a designee), together with the Chancellor (or a 
designee), the Emergency Management Coordinator, and/or University Relations, will continually 
evaluate the situation and assess the need to notify additional segments of the campus population.   

 

Determining the Contents of an Emergency Notification and Initiating the Emergency 
Notification System 

Speed and accuracy of the information are of utmost importance in issuing emergency notifications. 
To expedite this process and ensure that each message contains essential information, the mass 
notification system contains pre-scripted templates for the most probable or highest impact 
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emergencies. These messages identify the situation, allow for input of the location, and identify the 
immediate protective action that should be taken. The individual authorizing the message will select 
the most appropriate template. In those cases, where there are no predetermined templates in the 
system, the individual may use the “alert” template to craft a specific message. The goal is to ensure 
people are aware of the situation and they know the steps to take to stay safe.   

Distributing Emergency Notifications 
In the event of a situation that poses an immediate threat to members of the campus community, 
the campus has various systems in place for communicating information quickly.  Some or all of 
these methods of communication may be activated in the event of an emergency.  These methods 
of communication include emergency text messaging via RAVE, and campus-wide or portions of the 
campus emergency e-mail.  The university may also use:  

• Fire Alarm System    

• The UTM Home Page/Portal (mainly for updates)   

• The tornado siren (weather related only)   

• The mass audible alert system (loud speakers)   

• Campus and local media entities    

• Posters placed in Campus Buildings and/or Residential Facilities   

  

Those attending UT Martin Centers will receive Emergency Notifications, via their campus e-mail and 
text messaging system.  Students attending UT Martin Centers are encouraged to opt-into the 
emergency text messaging system. Once the incident is over or the threat no longer exists, an all-
clear notification will be disseminated to the community through the means used to issue the 
Emergency Notification(s).   

How to Sign Up for Emergency Text Messaging:   

We encourage all employees and students of the campus community to enroll in RAVE.  To sign up 
(opt-in) to the emergency text messaging system, the procedure is as follows:   

1. From the “UT Martin Home Page,” enter your ID and Password into the “My UT Martin  

Portal.”  

2. Click on “Banner Self-Service” then, click on “Personal Information.”  

3. Select “Cell Phone (including Opt-In for Informational Text).”  

4. Follow directions on screen.  

Note: Multiple numbers can be added from your profile on the Rave website  

(https://www.getrave.com/login/utm) once you are registered.   

https://www.getrave.com/login/utm
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Emergency notifications may be sent to the entire community or to a segment or specific persons, 
as required by law and as appropriate to the specific emergency. The University will, without delay, 
and taking into account the safety of the community, determine the content of an emergency 
notification and initiate the notification system, unless issuing a notification will, in the professional 
judgment of responsible authorities, compromise efforts to assist a victim or to contain, respond to, 
or otherwise mitigate the emergency. 

If a crime is covered by both emergency notification and timely warning requirements and an 
emergency notification is issued, UT Martin may not also issue a timely warning but will provide 
follow up information as necessary. Follow-up information will be provided to the community 
through a manner consistent with the stage in the emergency. During the emergency, information 
will be provided to the community as quickly as possible, typically through the emergency Rave Alert 
system. Once the emergency has ended, communication will continue with the campus community 
and community stakeholders through email, social networking platforms, and press releases.  

Timely warnings and emergency notifications may, where appropriate, be distributed to or shared 
with the larger community by University Relations. If the campus activates its Emergency 
Notification, University Relations is responsible for determining when and how to disseminate 
emergency information to the larger community. This may include updating notices on Facebook, 
Twitter, and other social networking platforms; maintaining communications with news outlets; 
distributing press releases; or scheduling press conferences.  

Special messaging may be issued in other circumstances when an emergency notification is not 
required, but the University of Tennessee Martin deems the information important for the safety and 
well-being of the campus community. 

 

EMERGENCY RESPONSE AND EVACUATION 
PROCEDURES 

Emergency Response 
The Emergency Response Plan for UTM Main Campus can be accessed through the Environmental 
Health and Safety Web Site or at:    https://www.utm.edu/offices-and-services/environmental-
health-and-safety/_media/Emergency%20Response%20Plan%20-
%20MASTER_Media%20Version.pdf 

The Emergency Response Plan is maintained by the Office of Environmental Health and Safety. 

Reporting an Emergency 

Fire and Fire Alarms 

https://www.utm.edu/offices-and-services/environmental-health-and-safety/_media/Emergency%20Response%20Plan%20-%20MASTER_Media%20Version.pdf
https://www.utm.edu/offices-and-services/environmental-health-and-safety/_media/Emergency%20Response%20Plan%20-%20MASTER_Media%20Version.pdf
https://www.utm.edu/offices-and-services/environmental-health-and-safety/_media/Emergency%20Response%20Plan%20-%20MASTER_Media%20Version.pdf
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• You should immediately activate the building alarm system upon detecting a fire or visible 
smoke. 

• All employees must immediately report all fires, regardless of size (even if extinguished); 
smoke; or fire alarms on campus to UT Martin Department of Public Safety by dialing 911 or 
7777. The Department of Public Safety dispatches all emergency calls on campus. Most 
university buildings have local fire alarm systems that are not remotely monitored; 
therefore, it is imperative that someone notify the UTM Police Department of fires and fire 
alarms at 7777 or 911 as soon as it is safely possible. 

Medical Emergencies 

All employees may request an ambulance and medical assistance on campus by 
dialing 7777 or 911. The Department of Public Safety dispatches all emergency calls to the UT 
Martin campus. 

The ambulance service is dispatched by dialing 911 at off-campus or remote sites. 

Bomb Threats 

• All employees may report bomb threats or the discovery of suspicious objects or devices on 
campus by dialing 7777 or 911. The Department of Public Safety dispatches all emergency 
calls on campus. 

• Off campus or at remote sites bomb threats or the discovery of suspicious objects or 
devices may be reported by dialing 911. 

Other Emergencies (stopped elevators, chemical spills, etc.) 

All other emergencies on campus may also be reported by dialing 7777 or 911. The Department of 
Public Safety dispatches all emergency calls on campus. 

Off-campus or remote-site emergencies can be reported by dialing 911. 
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Evacuation Procedures 

The decision to evacuate an area will be made by the on-scene Incident Commander after 
consultation with the EOC. If an evacuation decision must be made prior to activation of the EOC, 
the highest-ranking UT Martin Police Officer at the location will issue the evacuation order. 
Notification of evacuation may be accomplished by phone, radio, loudspeaker, or by personal 
contacts. While primary evacuation responsibilities lie with the UT Martin Police Department, 
University employees such as building managers, Housing/Residence Life personnel, and Physical 
Plant employees will assist in the effort. During the evacuation process the persons being evacuated 
will be advised of where to evacuate to. If the evacuation requires transportation of members of the 
campus community or visitors, University vehicles will be provided by the Physical Plant. UT Martin 
Police are responsible for identifying routes of egress/ingress. Police will ensure those routes are 
open for purposes of evacuation and emergency vehicle response. 

Disseminating Emergency Information to the Larger Community 
Emergency notifications to the larger community may be sent using some or all of the following 
methods, based upon the situation and availability:   

University Relations is responsible for determining when and how to disseminate emergency 
information to the larger community. This may include updating notices on Facebook, Twitter, and 
other social networking platforms; maintaining communications with news outlets; distributing 
press releases; or scheduling press conferences. 

Annual Tests 
To ensure the university is sufficiently prepared for emergency situations on campus, tests on 
emergency procedures are conducted to identify and improve any weaknesses. Procedures to test 
emergency response and evacuation procedures on an annual basis will be publicized in 
conjunction with at least one test per calendar year. Tests may be announced or unannounced. Each 
test will be documented including a description of the exercise, the date, time, and whether it was 
announced or unannounced.  

On an annual basis a simulated exercise will be conducted to test the effectiveness of the plan. On 
a periodic basis, different aspects of the plan will be tested, either through simulated exercises or 
in-service training. Training will be conducted by supervisors within their own work units or by the 
Emergency Management Coordinator. The Safety Committee will assist in these training exercises 
as necessary. All UT Martin faculty and staff employees that work on the Martin campus are 
requested to successfully complete a basic life safety level training course in emergency 
preparedness that is provided on the UT Martin website through Canvas software. The course is 
titled, “UT Emergency Management Training.” Students receive emergency preparedness training 
during First Year Initiative orientation prior to beginning classes at UT Martin. 

On at least an annual basis the Emergency Management Advisory Committee addressed in Section 
1, Purpose, will meet to review the Emergency Response Plan to update and modify the Plan as 
necessary. The Emergency Management Coordinator is responsible for making modifications and 
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maintaining the plan. Additional meetings may be required for planning table-top and full-scale 
(hands-on) exercises to test portions of the Plan. 

Other Emergency Procedures 
In some emergency situations, such as severe weather, utility failures, etc., an evacuation of the 
campus may be ordered. A campus evacuation or closure is an organized withdrawal from campus 
facilities where the time of return is determined by the circumstances of the emergency event. When 
such action is warranted, the campus community will be appropriately advised. 

Things to Watch For 
• Watch for people who need help, particularly people with limited mobility or physical 

disabilities. 
• Activate an alarm if told to do so by police or emergency workers. 
• Remain at an emergency assembly point. A head count may be taken, and emergency 

workers may have additional instructions. 
• Do not go back into a building until firefighters, police or university officials say it is safe. 

How to Prepare for an Emergency 
• Know your building’s floor plan. Remember where the stairs, fire extinguishers and 

emergency exits are located. 
• If you regularly visit the same location within a building, know exactly how many doors you 

will pass along your evacuation route before you reach the nearest exit. 
• When exiting in smoky conditions keep your hand on the wall and crawl to the nearest exit. 

Always know more than one path out of your location and the number of doors between 
your room and the exit. 

Severe Weather 
• Choose a location with as few windows as possible. 
• Try to locate to the lowest level of the building. 
• Keep a radio or television on to listen to news updates. 

Chemical Contamination 
• Select an interior space above the ground floor with the fewest windows or vents. The room 

should have adequate space for everyone to be able to sit. Use more rooms to avoid 
overcrowding. 

• Seal cracks around the door with material that will block air flow. 
• Shut off ventilation systems and fans. 
• Keep a radio or television on to listen to news updates. 

Active or Armed Intruder 
• Close and lock exterior doors and turn off lights. Be quiet. 
• If your room cannot be locked, determine if there is a nearby location that can be reached 

safely and securely.  
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• Block windows or stay out of view from the outside. Get down on the floor or hide behind 
furniture. 

• Put cell phones in silent mode. 
• If you know the shooter is nearby call 911. Tell the dispatcher what is happening and report 

your location. Do not hang up until instructed. 
• Do not set off fire alarms as this will draw people who are unaware of the situation into 

hallways and into danger. 
 

SECURITY AND ACCESS TO CAMPUS FACILITIES  

Main Campus 
UT Martin is committed to providing a healthy learning and working environment for intellectual and 
personal growth.  Safety on the campus of the university is a natural source of concern for parents, 
students, and university employees.  UT Martin recognizes this and employs a number of security 
measures to protect the members of its community.  Safety is a “campus” responsibility.  We all 
share the responsibility of making UTM a safe place to study, work and live by staying informed, 
aware, and alert.     

Make safety and security issues part of your everyday planning.  Please remember there can never 
be a 100% guarantee that one will not become the victim of a crime. By developing a “security 
mindset” that involves remaining aware of your surroundings, taking preventative measures, and 
locking up/keeping control of your property you can greatly reduce the chances of becoming a victim. 

The university has hundreds of cameras throughout the campus, including the residence halls and 
parking lots, as well as academic buildings. UT Martin Department of Public Safety works in 
conjunction with the UT Martin I.T. Department to deploy and maintain cameras in advantageous 
security checkpoints throughout the campus. The university has 201 IP (internet protocol) cameras 
scattered throughout campus. The university also maintains 334 analog cameras to further maintain 
coverage of the University. Both UT Martin Department of Public Safety and UT Martin I.T. have the 
ability to review camera feeds at any time while I.T. has the responsibility of maintaining and 
managing the cameras and the video storage.  Additionally, the UT Martin Office of Residence Life 
has the responsibility for monitoring and maintaining the cameras within the residence halls. UT 
Martin I.T. department does provide network support for the residence hall cameras. 

In addition to the access restrictions involving on-campus residential facilities, the University of 
Tennessee at Martin campuses, and facilities (including centers) are restricted to students, 
employees, guests, and invitees to the university, except when part or all of the campus, its 
buildings, or facilities are open to the general public for a designated time and purpose.   

 Most facilities have individual hours, and the hours may vary at different times of the year. Access 
to some of these buildings is controlled by card access after normal business hours, and all of these 
buildings have varied levels of access.  Access to academic buildings, not normally open to students 
for class/study purposes during normal academic hours, will be limited to those on approved access 
lists filed with the UT Martin Department of Public Safety by the responsible instructor/university 
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official.  After hours use of facilities is limited in some areas, and those involved will depart the facility 
upon request of police or security personnel.  Most academic and administrative buildings do not 
have UT Martin Department of Public Safety officers assigned to them, but officers patrol the 
academic and administrative buildings on a regular basis 

Special Considerations for Residence Halls  
UT Martin Main Campus has six residence complexes: Browning Hall, Cooper Hall, Ellington Hall, 
Arnold Pryor Place (formerly University Village Phase I (A-E)), Conner Community (formerly 
University Village Phase II (F-H)), and University Courts Apartments.  The University takes extra 
precautions for the safety and security of its residents, including trained staff, restricted key and 
swipe card access, fire safety, security cameras and 24-hour operations in many complexes, 
maintenance assistance, and health & safety inspections.    
  
Specifically, each residence hall has a Hall Director who is a full-time professional living in each 
complex, as well as Resident Assistants (RAs). Browning, Ellington, and Cooper Halls operate 
staffed desks and 24-hour access to staff. Although the remaining three complexes do not have 24/7 
desk operations, residents can contact UT Martin Police for support, who will in turn contact the on-
duty staff.  University Courts residents who need assistance between the hours of 8am and 5pm, 
Monday through Friday, will call 731-881-7928. After 5pm and on weekends, University Courts 
residents should call UT Martin Police Department at 731-881-7777 for any assistance.    
  
Each resident is given a key to their individual room/apartment and ID card access to their floor or 
building, as applicable. Browning and Ellington Halls utilize card access readers on each floor, while 
Cooper Hall and Conner Community (formerly University Village Phase II) apartments utilize card 
access for the building. Arnold Pryor Place (formerly University Village Phase I) and University Courts 
apartments are typical apartments with keyed access. If a resident (or anyone) sees someone 
tampering with doors, they should contact the front desk of the applicable residence halls or Public 
Safety.  Letting anyone else use another person’s keys or ID card is a violation of the Standards of 
Conduct outlined in the Student Handbook, and jeopardizes the security of the floor, room, or 
apartment.  Floor doors are not allowed to be propped open by residents at any time. Some facilities 
also have security cameras located in strategic areas.  Furthermore, each complex conducts Health 
and Safety Inspections.  These will be announced, via fliers, email, and/or banners at least 24 hours 
in advance, so that the residents can be at home, if possible.  

Noncampus Locations 
UT Martin and the City of Martin have concurrent responsibilities in areas of the city that are primarily 
designated for student use.  This includes, but is not limited to, noncampus locations of student 
organizations officially recognized by UT Martin (at the UT Martin Main Campus this includes 
fraternity houses). This means that City Police may monitor, respond to, and document criminal 
activity occurring at noncampus locations of student organizations. In these situations, City Police 
will generally notify the UT Martin Police Department.  (*Note the Centers do not have any recognized 
student organizations with noncampus locations). UT Martin Police Department has communicated 
with local police requesting their cooperation in informing the institution about situations reported 
to them that may warrant an emergency response. 
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UT Martin Centers 
*None of the UT Martin Centers have residential housing or on-campus security departments*  

 Parsons: UT Martin Parsons Center is in Decatur County at 975 Tennessee Avenue, North Parsons, 
TN 38363.  The building is open: Monday-Thursday (7:00 a.m. to approximately 9 p.m.); Friday (7:00 
a.m. to approximately 5:00 p.m.) and Saturday (7:00 a.m. to approximately 3:00 p.m.).  When the 
building is open, access may only be achieved through the front door.  All other building doors 
remain locked throughout the day.  There are security cameras throughout the Center, and local 
law enforcement patrols the general vicinity, including the parking lot.  Any maintenance needs can 
be reported to the Center Director at 731-847-3880.  

  

Selmer: UT Martin Selmer Center is in McNairy County at 1269 Tennessee Avenue, Selmer, TN 
38375.  The building is open from 8:00 am to 9:00 pm Monday - Friday.  When the building is open, 
access may only be achieved through the front door.  All other building doors remain locked 
throughout the day.  There are security cameras throughout the Center, and local law enforcement 
patrols the general vicinity, including the parking lot.  Any maintenance needs can be reported to 
the Center Director at 731-610-0065.  

  

Jackson: UT Martin Jackson Center is in Madison County at the Ned R. McWherter Center on the 
campus of Jackson State Community College (JSCC). The building address is 2046 North Parkway, 
Jackson, TN 38301.  Within that building, the UT Martin Jackson Center currently operates out of 
Rooms 110 (administrative), 233 and 235.  During business hours, the Center will be open to 
students, parents, employees, contractors, guests, and invitees. During non-business hours, 
access to all JSCC facilities (including the Jackson Center) is by key, if issued.  All security for the 
building is provided by the JSCC Campus Police Department.  This Department also reports 
maintenance needs to the Physical Plant Director at JSCC.  For more information about security at 
JSCC visit:  https://www.jscc.edu/about-jackson-state/administration/safety-and-security/.  For a 
contact at the Center itself, please contact the Center Director at 731- 425-9277.  

  

Somerville: UT Martin Somerville is in Fayette County at 214 Lakeview Road, Somerville, TN 38068.  
The building is open Monday - Friday from 8:00 a.m. to 5 p.m.  On certain select evenings when 
classes are held, the building will reopen at 6:15 p.m. and close after the end of the last class.  
When the building is open, access may only be achieved through the front door.  All other building 
doors remain locked throughout the day.  There are security cameras throughout the Center, and 
local law enforcement patrols the general vicinity, including the parking lot.  Any maintenance 
needs should be reported to the Center Director at 901-465-7313.  

  

https://www.jscc.edu/about-jackson-state/administration/safety-and-security/
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Ripley: UT Martin Ripley Center is in Lauderdale County at 315 South Washington Street, Ripley, 
Tennessee 38063.  The building is open Monday-Friday from 8:00 a.m. to 5 p.m.  On certain select 
Saturdays, the building may be open from 8:00 a.m. to 12:00 p.m.  Only the front door remains 
unlocked when the building is unlocked.  All other building doors remain locked throughout the 
day.  There are security cameras throughout the Center, and local law enforcement patrols the 
general vicinity, including the parking lot.  Any maintenance needs sighted should be reported to 
the Center Director at 731-221-8778. 

 

SECURITY CONSIDERATIONS USED IN THE 
MAINTENANCE OF CAMPUS FACILITIES  
Facilities and landscaping are maintained in a manner designed to minimize the potential for 
hazardous conditions.  The UT Martin Department of Public Safety officers regularly patrol the 
campus and report malfunctioning lights and other unsafe physical conditions to the Building 
Services for correction.  It is helpful when other members of the Campus Community also report 
problems.  Safety concerns can be reported by contacting Building Services at fixit@utm.edu or 
calling 731-881-7642 (or 7642 on campus).  More information is available at  
https://www.utm.edu/offices-and-services/physical-plant-operations/.  
 

In addition, UT Martin developed an email address, safety@utm.edu, in which personnel can use to 
easily report unsafe conditions or other safety concerns.  The e-mail address safety@utm.edu can 
be found at the Environmental Health and Safety website at https://www.utm.edu/offices-and-
services/environmental-health-and-safety/.  Recipients of this e-mail are the UT Martin Safety 
Officer, the Emergency Management Coordinator and Safety Specialist, and the Director of Public 
Safety.  

Each full-time student at the university is required to obtain and carry an official university 
identification card (Skyhawk Card). The Skyhawk Card is used to check out books from the library; to 
gain access to dorms and computer labs; to gain admission to certain events sponsored by the 
university and student organizations: to obtain discounts on items from certain local businesses: 
and to establish the owner’s right to use university facilities.  The Skyhawk Card is the property of the 
university and may be reclaimed if used by any person other than the person identified on the card. 
It must be shown when requested by any university official 

 

PROGRAMMING: PREVENTING CAMPUS CRIME 
We all have a part to play in keeping our campuses safe. All students and employees of UT Martin 
are encouraged to review and keep up to date on safety and security information and to take 
responsibility for their own security and the security of others. Crime prevention programs are 
designed to inform students and employees about crime and prevention strategies. Security 

https://www.utm.edu/offices-and-services/physical-plant-operations/
mailto:safety@utm.edu
https://www.utm.edu/offices-and-services/environmental-health-and-safety/
https://www.utm.edu/offices-and-services/environmental-health-and-safety/
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awareness programs are offered to inform the campus community about campus security 
procedures and practices and encourage the campus community to be responsible for their security 
and the safety of others. 

Security Awareness and Crime Prevention Programs 
Program Title  Type/Description Frequency  Audience  

First-Year 
Initiatives: 
Code of Conduct 

First-Year Initiatives is a comprehensive program 
that offers a suite of programming about a 
variety of campus services and information that 
is vital to new students. Some of the topics 
covered under the Code of Conduct Program 
include: Hazing, smoke-free campus, alcohol 
and drug violations and the legal drinking age in 
Tennessee. 

Annually Students 

First-Year  
Initiatives:    
Public Safety  

First-Year Initiatives is a comprehensive 
program that offers a suite of programming 
about a variety of campus services and 
information that is vital to new students. Some 
of the topics covered under the Public Safety 
program include: Information about the 
university’s Annual Security Report, personal 
safety and crime prevention tips such as locking 
doors and cars and always keeping personal 
belonging with you, and the weapons policy on 
campus and how to properly check-in your 
weapon while on campus.  

Annually  Students  

First-Year  
Initiatives:  
Let’s Talk Study  
Abroad  

First-Year Initiatives is a comprehensive 
program that offers a suite of programming 
about a variety of campus services and 
information that is vital to new students. Some 
of the topics covered under the Let’s Talk Study 
Abroad program include:  Tips on how to stay 
safe while studying abroad, how to keep your 
money and personal belongings secure, and tips 
on how to prepare before your travel. 

Annually  Students  

First-Year  
Initiatives:  
Drinking and the  
College Experience  

First-Year Initiatives is a comprehensive 
program that offers a suite of programming 
about a variety of campus services and 
information that is vital to new students. Some 
of the topics covered under the Drinking and 
the College Experience program include: 
Reasons why some college students choose to 

Annually  Students  
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drink alcohol during their college matriculation, 
how to make responsible decisions around 
drinking, myths and facts about drinking. 

First-Year  
Initiatives:  
Taking Flight  
Toward Wellness  

First-Year Initiatives is a comprehensive 
program that offers a suite of programming 
about a variety of campus services and 
information that is vital to new students. Topics 
covered under the Taking Flight Toward 
Wellness program include: Information about 
alcohol and drug assessments and information 
about the Substance Abuse Subtle Screening 
Inventory process.  

Annually  Students  

New Employee 
Orientation  

Discussion of the policies, including those that 
help keep campus safe (firearms, smoking, 
etc.); also includes campus contacts for safety 
(Public Safety Office; Title IX Coordinator; etc.). 
Title IX/Mandatory Reporter, FERPA, Technology 
Security.  

At time of 
hire  

Employee  

Emergency 
Management  

Describes the procedures for UTM in the event of 
fire, natural disasters, chemical spills, and other 
emergency situations.  

At time of 
hire  

Employee  

SANS Security 
Awareness  

Provides an overview of digital threats to data 
and systems. Provides security training for our 
email and computer technologies on campus as 
well as training on how to protect our virtual and 
digital data. Includes information on general 
social media and internet safety habits and 
scam awareness.  

Annually  Employee  

Code of Conduct  
Keeping employees safe through training on 
what is required of all employees: behavior, 
respect for others, respect for property etc.  

At time of 
hire  Employee  

DRUG AND ALCOHOL LAWS 

Drugs 
Various federal and Tennessee laws make it unlawful to manufacture, distribute, dispense, deliver, 
or sell or possess with intent to manufacture, distribute, dispense, deliver, or sell controlled 
substances. 

Federal Trafficking Penalties 
DRUG/SCHEDULE QUANTITY PENALTIES QUANTITY PENALTIES 
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Cocaine (Schedule II) 

500–4999 grams 
mixture 

First Offense: Not less 
than 5 yrs, and not 
more than 40 yrs. If 
death or serious injury, 
not less than 20 or 
more than life. Fine of 
not more than $5 
million if an individual, 
$25 million if not an 
individual.  
 
Second Offense: Not 
less than 10 yrs, and 
not more than life. If 
death or serious injury, 
life imprisonment. Fine 
of not more than $8 
million if an individual, 
$50 million if not an 
individual. 

5 kgs or more 
mixture 

First Offense: Not less 
than 10 yrs, and not 
more than life. If death 
or serious injury, not 
less than 20 or more 
than life. Fine of not 
more than $10 million if 
an individual, $50 
million if not an 
individual.  
 
Second Offense: Not 
less than 20 yrs, and not 
more than life. If death 
or serious injury, life 
imprisonment. Fine of 
not more than $20 
million if an individual, 
$75 million if not an 
individual.  
 
2 or More Prior 
Offenses: Life 
imprisonment. Fine of 
not more than $20 
million if an individual, 
$75 million if not an 
individual. 

 
Cocaine Base 
(Schedule II) 

28–279 grams 
mixture 

280 grams or 
more mixture 

 
Fentanyl  
(Schedule II) 

40–399 grams 
mixture 

400 grams or 
more mixture 

 
 
Fentanyl Analogue 
(Schedule I) 

10–99 grams 
mixture 

 
 
100 grams or 
more mixture 

 
 
Heroin (Schedule I) 

100–999 grams 
mixture 

 
1 kg or more 
mixture 

 
 
LSD (Schedule I) 1–9 grams mixture 

10 grams or 
more mixture 

 
Methamphetamine 5–49 grams pure or 

50 grams or 
more pure or 

 
(Schedule II) 

50–499 grams 
mixture 

500 grams or 
more mixture 

PCP (Schedule II) 

10–99 grams pure 
or 100–999 grams 
mixture 

100 gm or more 
pure or 1 kg or 
more mixture 

 

PENALTIES 
Other Schedule I & II 
drugs (and any drug 
product containing 
Gamma Hydroxybutyric 
Acid) Any amount 

First Offense: Not more than 20 yrs. If death or serious injury, not 
less than 20 yrs, or more than life. Fine $1 million if an individual, 
$5 million if not an individual. 
 
Second Offense: Not more than 30 yrs. If death or serious bodily 
injury, life imprisonment. Fine $2 million if an individual, $10 
million if not an individual. 

Flunitrazepam (Schedule 
IV) 1 gram 

Other Schedule III drugs Any amount 

First Offense: Not more than 10 years. If death or serious injury, 
not more that 15 yrs. Fine not more than $500,000 if an individual, 
$2.5 million if not an individual.  
 
Second Offense: Not more than 20 yrs. If death or serious injury, 
not more than 30 yrs. Fine not more than $1 million if an 
individual, $5 million if not an individual. 

All other Schedule IV 
drugs Any amount 

First Offense: Not more than 5 yrs. Fine not more than $250,000 
if an individual, $1 million if not an individual. 
 
Second Offense: Not more than 10 yrs. Fine not more than 
$500,000 if an individual, $2 million if other than an individual. 

Flunitrazepam (Schedule 
IV) 

Other than 1 gram or 
more 

All Schedule V drugs Any amount 

First Offense: Not more than 1 yr. Fine not more than $100,000 if 
an individual, $250,000 if not an individual.  
 



26 
 

Second Offense: Not more than 4 yrs. Fine not more than 
$200,000 if an individual, $500,000 if not an individual. 

Federal Trafficking Penalties- Marijuana  
DRUG QUANTITY 1st OFFENSE 2nd Offense 
Marijuana (Schedule I) 1,000 kg or more marijuana 

mixture; or 1,000 or more 
marijuana plants 

Not less than 10 yrs. or 
more than life. If death or 
serious bodily injury, not 
less than 20 yrs., or more 
than life. Fine not more 
than life. Fine not more 
than $10 million if an 
individual, $50 million if 
other than an individual. 

Not less than 20 yrs. or 
more than life. If death or 
serious bodily injury, life 
imprisonment. Fine not 
more than $20 million if an 
individual, $75 million if 
other than an individual. 

Marijuana (Schedule I) 100 kg to 999 kg marijuana 
mixture; or 100 to 999 
marijuana plants 

Not less than 5 yrs. or more 
than 40 yrs. If death or 
serious bodily injury, not 
less than 20 yrs., or more 
than life. Fine not more 
than life. Fine not more 
than $5 million if an 
individual, $25 million if 
other than an individual. 

Not less than 10 yrs. or 
more than life. If death or 
serious bodily injury, life 
imprisonment. Fine not 
more than $20 million if an 
individual, $75 million if 
other than an individual. 

Marijuana (Schedule I) More than 10 kgs hashish; 
50 to 99 kg marijuana 
mixture More than 1 kg of 
hashish oil;  50 to 99 
marijuana plants 

Not less than 20 yrs. If 
death or serious bodily 
injury, not less than 20 yrs., 
or more than life. Fine $1 
million if an individual, $5 
million if other than an 
individual. 

Not less than 30 yrs. If 
death or serious bodily 
injury, life imprisonment. 
Fine $2 million if an 
individual, $10 million if 
other than an individual. 

Marijuana (Schedule I) Less than 50 kilograms 
marijuana (but does not 
include 50 or more 
marijuana plants 
regardless of weight) 
marijuana plants; 1 to 49 
marijuana plants; 

Not less than 5 yrs. Fine not 
more than $250,000, $1 
million if other than an 
individual 

Not less than 10 yrs. Fine 
$500,000 if an individual, 
$2 million if other than 
individual 

Hashish (Schedule I) 10 kg or less   
Hashish Oil (Schedule I) 1 kg or less   

*The minimum sentence for a violation after two or more prior convictions for a felony drug offense have become final is a 
mandatory term of life imprisonment without release and a fine up to $20 million if an individual and $75 million if other 
than an individual. 

Drugs – State Law  
§ 39-17-418- Simple possession or casual exchange. 

It is an offense for a person to knowingly possess or casually exchange a controlled substance, 
unless the substance was obtained directly from, or pursuant to, a valid prescription or order of a 
practitioner while acting in the course of professional practice.  
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Depending on the circumstances, this offense is either a Class A misdemeanor or a Felony. In 
Tennessee, Class A misdemeanors carry up to 11 months, 29 days in jail, and or fines up to 
$2,500.00.  

Almost all other violations of drug laws are felonies under § 39-17-417, including the following: 

• Manufacturing a controlled substance 
• Delivering a controlled substance 
• Selling a controlled substance 
• Possessing a controlled substance with intent to manufacture, deliver, or sell it 

 

Criminal penalties for a controlled substance conviction will depend on numerous factors, including 
one's prior convictions for drug offenses or other crimes. Possible penalties include: 

• Jail or prison time 
• Fines 
• Probation 
• Forfeiture of property 
• Suspension of one's driver's license 
• Community service 

Alcohol – State Law 
All members of the university community and guests are required to comply with university policies 
and federal, state and local laws regarding the distribution, possession and consumption of 
alcoholic beverages.  Ut Martin Police Department strictly enforces those laws and policies.   

Tennessee State Law 
§ 1-3-113- Underage purchasing, possession, transportation or consumption of alcoholic 
beverages, wine or beer is a Class A misdemeanor 
 
§ 39-15-404- It is a Class A misdemeanor offense for a person to give or buy alcoholic beverages or 
beer for or on behalf of a minor or to cause alcohol to be given or bought for or on behalf of a minor 
for any purpose. 

Additionally, it is unlawful in Tennessee for:  

• any person to purchase an alcoholic beverage for or at the request of a person under 21 years 
of age;  

• any person who is younger than 21 years of age to purchase or attempt to purchase any 
alcoholic beverage;  

• any person under 21 years of age to knowingly make a false statement or exhibit false 
identification to the effect that the person is 21 years of age or older to any person engaged 
in the sale of alcoholic beverages for the purpose of purchasing or obtaining the same;  

• a driver to consume any alcoholic beverage or beer or possess an open container of alcoholic 
beverage or beer while operating a motor vehicle in this state;  

https://codes.findlaw.com/tn/title-39-criminal-offenses/tn-code-sect-39-17-417.html


28 
 

• any person to persuade, entice or send a minor to any place where alcoholic beverages or 
beer, are sold, to buy or otherwise procure alcoholic beverages or beer in any quantity, for 
the use of the minor, or for the use of any other person; and/or  

• any owner, occupant or other person having a lawful right to the exclusive use and enjoyment 
of property to knowingly allow a person to consume alcoholic beverages, wine or beer on the 
property; provided, that the owner, occupant or other person knows that, at the time of the 
offense, the person consuming is an underage adult.  

Consequences for violating these laws could result in criminal prosecution, fines, imprisonment, 
and/or disciplinary sanctions by the university. 

 

UT MARTIN POLICIES GOVERNING ALCOHOL AND 
OTHER DRUGS 

Drug and Alcohol Policies for Students 
Alcohol  

UT Martin prohibits consuming, manufacturing, possessing, distributing, dispensing, selling, or 
being under the influence of alcoholic beverages, if prohibited by federal, state, or local law. UT 
Martin also prohibits providing an alcoholic beverage to a person younger than twenty-one (21) years 
of age, unless permitted by law. The possession of and/or being under the influence of alcohol are 
also prohibited on university owned or controlled property including the residential life facilities or 
student auxiliary affiliations. If students are found possessing alcohol, whether on or off campus, 
these incidents will be documented and referred to the Office of Student Affairs for disciplinary 
action.   

 In addition, university policy prohibits any student and/or student organization from serving or 
permitting the consumption, possession or display of any alcoholic beverage or containers at any 
time, or by anyone on university premises. Student organization officers are responsible for initiating 
risk management procedures and refusing admission to their social gatherings of persons under the 
influence of alcoholic beverages. Student organizations sponsoring any social affairs are 
responsible for the general decorum of the event. Any student and/or organization can be sanctioned 
for violations of the UTM Standards of Conduct, whether on or off campus, if the Office of Student 
Affairs is notified or contacted.   

Drug 

UTM prohibits using, manufacturing, possessing, distributing, selling, dispensing, or being under the 
influence of drugs or drug paraphernalia, if prohibited by federal, state, or local law; using or 
possessing a prescription drug if the prescription was not issued to the student; or distributing or 
selling a prescription drug to a person to whom the prescription was not originally issued.  
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 The possession of and/or being under the influence of drugs are prohibited on university owned or 
controlled property including the residential life facilities or student auxiliary affiliations. If students 
are found possessing drugs, whether on or off campus, these incidents will be documented and 
referred to the Office of Student Affairs for disciplinary action.  Violation of this policy is grounds for 
disciplinary action -- up to and including permanent dismissal of a student, and referral for 
prosecution. 

Student Disciplinary Sanctions 

1. Disciplinary sanctions are primarily intended to educate students and student 
organizations about appropriate behavior, encourage students and student 
organizations to take responsibility for misconduct, promote the personal and 
professional development of students, and discourage other students and student 
organizations from violating the Standards of Conduct, and protect members of the 
University community. The sanctions imposed should be appropriate for the 
particular case based on the gravity of the offense (including without limitation how 
the violation affected or reasonably could have affected other members of the 
University community). Consideration may also be given to the student’s or student 
organization’s conduct record; the student’s or student organization’s 
responsiveness to the conduct process; whether the student acted in self-defense, 
and, if so, whether the amount of force used was reasonable under the 
circumstances; student academic classification; and other aggravating or mitigating 
factors.  

2. The following sanctions may be imposed on any student found to have violated the 
Standards of Conduct:  

a. A warning is a notice that the student is violating or has violated the Standards 
of Conduct. A disciplinary warning is used for minor infractions and consists 
of a restatement of the Standard(s) of Conduct violated with an official 
warning concerning future behavior.  

b. Loss of Privilege. A loss of privilege is intended to serve as a reminder of the 
Standards of Conduct and is for a specific period of time. Privileges that may 
be lost include, but are not limited to, scholarships, stipends, participation in 
extracurricular activities (e.g. intramurals), housing privileges, participation 
in social activities, and use of certain University-controlled property (e.g., 
information technology resources).  

c. Education. Students may be required to attend classes, at their own expense, 
dealing with issues such as the consequences of alcohol or drug use, civility, 
ethics, or other topics as deemed appropriate by the Vice Chancellor for 
Student Affairs or his/her designee.  

d. Restitution. Restitution may be required in situations that involve 
destruction, damage, or loss of property, or unreimbursed medical expenses 
resulting from physical injury. Restitution may take the form of a monetary 
payment or appropriate service to repair or otherwise compensate for the 
destruction, damage, or loss.  
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e. Disciplinary Probation. Disciplinary probation permits a student to remain at 
the University on probationary status but with the understanding that a future 
violation of the Standards of Conduct may result in suspension. Conditions 
of probation include loss of eligibility to join a student organization and to 
serve as an officer in a student organization. Other conditions are specific to 
the individual case and may include ineligibility to participate in certain 
student activities. Probation may be for a definite or indefinite period.  

f. Suspension for a Specific Period of Time. Suspension for a specific period of 
time means that the student is withdrawn from the University and is not 
eligible to apply for readmission for a designated period of time. Usually, the 
designated period of time does not exceed one (1) calendar year. Persons 
suspended from the University may not return to the campus for the duration 
of their suspension, except to conduct official business with an 
administrative officer or faculty member. Upon return to the University 
following a suspension for a specific period of time, the student shall be 
placed on indefinite disciplinary probation.  

g. Indefinite Suspension. Indefinite suspension is imposed in cases of serious 
or repeated misconduct or in cases in which the prognosis for rehabilitation 
is uncertain. Indefinite suspension means that the student is withdrawn from 
the University for an unspecified period of time but typically for a minimum of 
one (1) calendar year from the effective date of the indefinite suspension. A 
student who receives the penalty of indefinite suspension is not eligible to 
apply for readmission until the student successfully petitions the University 
Council to lift the suspension. Upon return to the University following an 
indefinite suspension, the student shall be placed on indefinite disciplinary 
probation.  

h. Permanent Dismissal. Permanent dismissal means that a student is 
permanently barred from matriculating as a student on the Martin campus. 
This penalty is used when the violation of one (1) or more Standards of 
Conduct is deemed so serious as to warrant total and permanent 
disassociation from the University community without the possibility of re-
enrollment; or when, by his/her repeated violation of the Standards of 
Conduct, a student exhibits blatant disregard for the health and safety of 
other members of the University community or the University’s right to 
establish rules of conduct.  

i. Revocation of Degree. Revocation of a degree means revoking a degree 
already awarded to a student by the University. Revocation of a degree shall 
be approved by the University of Tennessee Board of Trustees. 3. A 
disciplinary hold may be placed on a student’s account until the completion 
of the student disciplinary process and/or until the student satisfies the 
terms and conditions of any sanctions imposed. A student who, at the time 
of commencement, is subject to a continuing disciplinary penalty or an 
unresolved disciplinary charge shall not be awarded a degree before the 
conclusion of all sanctions and/or resolution of all disciplinary charges. 
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3. A disciplinary hold may be placed on a student’s account until the completion of the 
student disciplinary process and/or until the student satisfies the terms and 
conditions of any sanctions imposed. A student who, at the time of commencement, 
is subject to a continuing disciplinary penalty or an unresolved disciplinary charge 
shall not be awarded a degree before the conclusion of all sanctions and/or 
resolution of all disciplinary charges. 

In conjunction with the state of Tennessee and the UTM Standards of Conduct the following policy 
refers to any student that is found guilty of violating any ordinances in regard to the consumption, 
presence, possession, and/or use of alcohol. This policy applies to any notification received by the 
Office of Student Conduct whether on or off campus. 

Revisions have been implemented effective January 22, 2009. These revisions also support state 
legislature Tennessee Public Chapter no. 1189. This policy now mandates that all institutions of 
higher education shall notify parents of students under the age of 21 in the event of such a violation. 

Our procedures for addressing students who violate the university’s alcohol policy are: 

• First Offense and/or Arrest: Parental and/or guardian notification will be issued in 
accordance to APA procedures, Disciplinary probation (TBA-may or may not include a loss 
of privileges and/or scholarships) and mandated completion of the eCHUG Alcohol 
program. 

The eCHUG course is an online alcohol awareness and prevention program that can be taken at the 
following link: https://echeckup.sdsu.edu/usa/alc/coll/utm/#!/ 

• Second Offense and/or Arrest: Parental and/or guardian notification; Indefinite Disciplinary 
probation (TBA-may or may not include a loss of privileges and/or scholarships), additional 
counseling sessions (TBA) and a $100.00 monetary fine, payable within7-10 days of 
notification. In addition, a mandated Alcohol/Drug (A&D) Assessment examination under the 
supervision of the UT Martin Counseling Center. The Counseling Center is located in the 
Student Health and Counseling Building, (731) 881-7750. 

• Third Offense and/or Arrest: Suspension from the University. Additional sanctions may be 
recommended at the discretion of the Office of Student Conduct. 

Additional sanctions may be recommended at the discretion of the Office of Student Conduct. 

It is our sincere hope that the procedures that we have in place coupled with the pursuit of the 
educational goals will assist all UTM students in gaining a clearer understanding of the law and the 
hazards associated with the illegal and/or overindulgence of the consumption of alcoholic 
beverages at such a vulnerable period in their lives, regardless of age. 

Drug and Alcohol Policies for Employees 
Alcohol 

UTM prohibits the unlawful manufacture, distribution, dispensation, possession, or use of alcohol 
or intoxicants while on duty; use of alcohol in a university vehicle on or off university property; 

https://echeckup.sdsu.edu/usa/alc/coll/utm/#!/
https://echeckup.sdsu.edu/usa/alc/coll/utm/#!/
https://echeckup.sdsu.edu/usa/alc/coll/utm/#!/
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possession or use of alcohol while on duty (except at university-sponsored events and other events 
an employee is expected to attend as part of his or her duties); or reporting to work under the 
influence of alcohol or while unlawfully using controlled substances. HR0580 Code of Conduct is 
available at: https://policy.tennessee.edu/policy/hr0580-code-of-conduct/.    

If employees are found violating these policies these incidents will be documented and referred to 
the Office of Human Resources for disciplinary action. Violation of these policies is grounds for 
disciplinary action -- up to and including immediate discharge for an employee and referral for 
prosecution.  State law may provide additional penalties for such unlawful activities, including fines 
and imprisonment.  Local ordinances may also provide various penalties for alcohol-related 
offenses.   

Furnishing Alcohol to a Minor  

It is illegal in Tennessee for an adult to furnish alcohol to a minor, or to knowingly allow a minor to 
consume alcohol on the adult’s property. (Tenn. Code Ann. Sections 39-15-404(a)(4).) Purchasing 
alcohol for a minor is a Class A misdemeanor. For first offenses, violators will be fined between $25 
and $500, and between $50 and $1,000 for second and subsequent offenses. (Tenn. Code Ann. 
Sections 57-3-412(a)(4).) A violator who provided alcohol or allowed alcohol to be consumed on the 
violator’s property will also have to perform 100 hours of community service, and possibly face 
suspension of driving privileges. (Tenn. Code Ann. Sections 39-15-404(d).)  

Drug 

It is the policy of UT Martin to maintain a safe and healthy environment for its students and 
employees. Therefore, university policy prohibits the unlawful use, manufacture, possession, 
distribution, or dispensing of drugs (“controlled substances” as defined in the Controlled 
Substances Act, 21 U.S.C. 812).  Specifically, UT Martin prohibits the unlawful manufacture, 
distribution, dispensation, possession, or use of illegal drugs or controlled substances; abuse of 
prescription drugs while on duty; or reporting to work under the influence of illegal drugs or while 
unlawfully using controlled substances. If employees are found in violation of this policy, these 
incidents will be documented and referred to the Office of Human Resources for disciplinary action.    

 If employees are found violating these policies these incidents will be documented and referred to 
the Office of Human Resources for disciplinary action. Federal and state laws provide additional 
penalties for such unlawful activities, including fines and imprisonment (21 U.S.C. 841 et seq.; T.C.A. 
39-6-401 et seq.). Local ordinances also provide various penalties for drug-related offenses. In 
addition, UT Martin will take all appropriate actions against violators, which may include referral for 
legal prosecution or requiring the individual to participate satisfactorily in an approved drug use or 
rehabilitation program. Individuals who are paid by UT Martin through federal grants or contracts 
must abide by this policy and notify the university in writing of any criminal drug statute conviction 
which includes a finding of guilt, a plea of nolo contendere, or a sentence by any state or federal 
judicial body for a violation occurring in the workplace within five days after such conviction. The 
university is, in turn, required to inform the granting or contracting agency of such a violation within 
10 days of the university’s receipt of notification. A copy of the university’s Drug Free Campus and 
Workplace HR0720 policy can be found at https://policy.tennessee.edu/policy/hr0720-drug-free-
campus-and-workplace/. 

https://policy.tennessee.edu/policy/hr0580-code-of-conduct/
https://policy.tennessee.edu/policy/hr0720-drug-free-campus-and-workplace/
https://policy.tennessee.edu/policy/hr0720-drug-free-campus-and-workplace/
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Employee Disciplinary Sanctions 

Violation of this policy is grounds for disciplinary action–up to and including immediate discharge for 
an employee and permanent dismissal of a student. Federal and state laws provide additional 
penalties for such unlawful activities, including fines and imprisonment (21 U.S.C. 841 et seq.; T.C.A. 
39-6-401 et seq.). Local ordinances also provide various penalties for drug- and alcohol-related 
offenses. The university is bound to take all appropriate actions against violators, which may include 
referral for legal prosecution or requiring the individual to participate satisfactorily in an approved 
drug use or alcohol abuse assistance or rehabilitation program 

Alcohol and Drug  Education Programs and Resources 

Programs and resources required by the Drug Free Schools and Communities Act.  

The following program topics have been developed to help address alcohol abuse and are available 
from the UT Martin Department of Public Safety upon request: 
   
Alcohol Education - A DUI information program consisting of slides and verbal descriptions of 
alcohol-related accidents. Precautionary measures and current Tennessee alcohol laws, including 
the 18-20-year-old Alcoholic Beverage Violations laws, are also explained.    
Alcohol Abuse - A program which discusses the laws pertaining to alcohol, symptoms of alcohol 
abuse, precautionary measures, and area services available for counseling alcohol problems.   
Know Your Limits - This is a different type of educational program that demonstrates levels of 
intoxication. The officers demonstrate a hand-held INTOXIMETER. The officers also explain the laws 
related to alcohol possession and consumption.   
Drunk Goggles – These devices can be utilized during most alcohol awareness and education 
presentations. The googles mimic the visual capacity of individuals who have consumed alcoholic 
beverages. There are varying levels of intoxication available. Typically, when the goggles are used, 
participants will be given tasks to perform to demonstrate the effect on reaction time, hand/eye 
coordination, balance, and decision-making abilities. Tasks include catching and throwing a tennis 
ball, writing names and sentences, and completing an obstacle course.   
  
The following programs have been developed to help address drug abuse and are available from the 
UT Martin Department of Public Safety upon request:   
Drug Education - A program to educate students on the types and effects of drug usage. The 
emphasis is on preventive measures.  Drug laws are thoroughly discussed.  
  
The following are support resources for alcohol/drug abuse:  
Alcohol eCHUG (eCHeckUp to Go) Course(students): 
https://interwork.sdsu.edu/echug2/?id=UTM&hfs=true   
This program will provide the user with accurate and personalized feedback about:  

• The user’s individual drinking pattern 
• The user’s risk patterns  
• The user’s aspirations and goals 
• Helpful resources at the University of Tennessee at Martin and in the user’s community  

  

https://interwork.sdsu.edu/echug2/?id=UTM&hfs=true
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Student Health and Counseling Services (students):   
For assistance, call 731-881-7750. *Services are available to all UT Martin students, including 
Centers.  For additional health service facilities near each center:  
https://www.utm.edu/offices-and-services/student-health/educational-outreach-students.php  
  
State of Tennessee Employee Assistance Program, Behavioral Health, Substance Abuse 
(employees):   
For assistance, call 1-855-437-3486; TTY Users, call 1-800-456-4006; 
https://hr.tennessee.edu/benefits/employee-assistance-program/  
 

If you or someone else needs medical attention from using alcohol or drugs, contact UT Martin 
Police, Residential Life, or 911 immediately. Stay with them until help arrives.  

The University does not condone underage drinking or the use of illegal drugs. The University of 
Tennessee Martin encourages students to reach out to professional staff for help, regardless of 
whether they, or their friend, have been using alcohol or other drugs. 

Health Risks Associated with Alcohol and Other drugs 
The following information on health risks is from the Centers for Disease Control and Prevention: 

Alcohol 
Drinking too much can harm your health. Excessive alcohol use led to approximately 95,000 deaths 
and 2.8 million years of potential life lost (YPLL) each year in the United States from 2011 – 2015, 
shortening the lives of those who died by an average of 29 years. Further, excessive drinking was 
responsible for 1 in 10 deaths among working-age adults aged 20-64 years. The economic costs of 
excessive alcohol consumption in 2010 were estimated at $249 billion, or $2.05 a drink. The Dietary 
Guidelines for Americans defines moderate drinking as up to 1 drink per day for women and up to 2 
drinks per day for men. In addition, the Dietary Guidelines do not recommend that individuals who 
do not drink alcohol start drinking for any reason. Excessive alcohol use has immediate effects that 
increase the risk of many harmful health conditions. Over time, excessive alcohol use can lead to 
the development of chronic diseases and other serious problems including: High blood pressure, 
heart disease, stroke, liver disease, and digestive problems; cancer of the breast, mouth, throat, 
esophagus, liver, and colon; learning and memory problems, including dementia and poor school 
performance; mental health challenges, including depression and anxiety; social problems, 
including lost productivity, family problems, and unemployment; alcohol dependence, or 
alcoholism. By not drinking too much, you can reduce the risk of these short- and long-term health 
risks.  

Cannabis/Marijuana 
Marijuana is the most used drug in the United States, and marijuana use may have a wide range of 
health effects on the body and brain. About 1 in 10 marijuana users may experience some form of 
addiction. For people who begin using before the age of 18, that number rises to 1 in 6. People who 
are addicted to marijuana may also be at a higher risk of other negative consequences of using the 
drug, such as problems with attention, memory, and learning. Some people who are addicted may 

https://www.utm.edu/offices-and-services/student-health/educational-outreach-students.php
https://hr.tennessee.edu/benefits/employee-assistance-program/
https://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm
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need to smoke more and more marijuana to get the same high. It is also important to be aware that 
the amount of tetrahydrocannabinol (THC) in marijuana (i.e., marijuana potency or strength) has 
increased over the past few decades. The higher the THC content, the stronger the effects on the 
brain. In addition, some methods of using marijuana (e.g., dabbing, edibles) may deliver very high 
levels of THC to the user. In many cases, marijuana is smoked in the form hand-rolled cigarettes 
(joints), in pipes or water pipes (bongs), in bowls, or in blunts—emptied cigars that have been partly 
or completely refilled with marijuana. Smoked marijuana, in any form, can harm lung tissues and 
cause scarring and damage to small blood vessels. Smoke from marijuana contains many of the 
same toxins, irritants, and carcinogens as tobacco smoke. Smoking marijuana can also lead to a 
greater risk of bronchitis, cough, and phlegm production. These symptoms generally improve when 
marijuana smokers quit. Marijuana use, especially frequent (daily or near daily) use and use in high 
doses, can cause disorientation, and sometimes cause unpleasant thoughts or feelings of anxiety 
and paranoia. Marijuana use is associated with temporary psychosis (not knowing what is real, 
hallucinations and paranoia) and long-lasting mental health challenges, including schizophrenia (a 
type of mental illness where people might see or hear things that aren’t there). Marijuana use has 
also been linked to depression and anxiety, and suicide among teens. However, it is not known 
whether this is a causal relationship or simply an association. 

UNIVERSITY OF TENNEESSEE’S RESPONSE TO SEXUAL 
AND INTERPERSONAL MISCONDUCT  
The University of Tennessee Martin maintains a Policy on Sexual Harassment, Sexual Assault, 
Dating and Domestic Violence, and Stalking (Prohibited Conduct) that may be accessed in this 
report in Appendix D or at https://www.utm.edu/offices-and-services/access-compliance-
titleix/titleix/_media/TitleIX_PolicyDoc_25.pdf . Questions about the Policy on Sexual Harassment, 
Sexual Assault, Dating and Domestic Violence, and Stalking (Policy), or whether a specific fact 
pattern is covered by the Policy may be forwarded to the Title IX Office at any time: 

UT Martin Title IX Office 
212 Boling University Center 
731-881-3505 
titleix@utm.edu 
 

The Violence Against Women Act amendments to the Clery Act requires that each institution include 
certain policy statements that are reflective of the university Policy. The Policy provides information 
on the university’s procedures and response to reports of prohibited conduct, including: 

Confidentiality  
The Policy for handling a situation in which a person reports an incident of prohibited conduct, sexual 
exploitation, and retaliation to the university but wishes to maintain confidentiality or requests that 
no investigation into a particular incident be conducted or disciplinary action taken.  The policy also 

https://www.utm.edu/offices-and-services/access-compliance-titleix/titleix/_media/TitleIX_PolicyDoc_25.pdf
https://www.utm.edu/offices-and-services/access-compliance-titleix/titleix/_media/TitleIX_PolicyDoc_25.pdf
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provides information on confidential resources that serve as alternatives to reporting an incident of 
prohibited conduct to the University. 

The University will maintain the confidentiality of accommodation or supportive measures provided 
to those who report these incidents, to the extent that maintaining such confidentiality will not impair 
the ability of the University to provide the supportive measures. Further, while the University will 
include statistics of certain crimes in Clery Act geography within its Annual Security Report and 
analyze violations for potential warnings, it will complete this publicly available recordkeeping 
without the inclusion of personally identifying information about harmed persons.  

What to do if you have been the victim of sexual assault, dating violence, 
domestic violence or stalking 
After an incident of sexual assault, domestic violence, or dating violence, the harmed person should 
consider seeking medical attention as soon as possible. It is crucial that a harmed person seek 
medical attention as soon as possible, to assess any injuries, pregnancy, sexually transmitted 
infections, and any other medical harm. The sooner one seeks medical attention, the better medical 
professionals can address their needs. 

It is important to preserve evidence that may assist law enforcement personnel. If possible, place 
each item of clothing you were wearing at the time of the assault in a separate paper bag and do not 
shower, bathe, douche, wash, or clean any part of your body, including brushing your teeth, until you 
have had a forensic medical exam. If possible, do not clean the area or move anything around where 
the assault has occurred, in case law enforcement and detectives need access to the area. 
Especially in instances of stalking, individuals are encouraged to also preserve evidence by saving 
text messages, direct messages, social networking pages, and other communications, as well as 
keeping pictures, logs or other copies of documents, if they have any, as such evidence may be 
useful to the university process and the criminal justice process. Although the University strongly 
encourages all members of its community to report violations to law enforcement, it is the 
individual’s choice whether to make such a report and they have the right to decline involvement 
with the police. 

Reporting Sexual Assault, Dating and Domestic Violence, and Stalking 
The University encourages students who have experienced, have knowledge of, or have witnessed 
Prohibited Conduct to promptly report the incident to the police or the University. Those reporting 
options are not mutually exclusive. A student may report Prohibited Conduct to the University, to the 
police, to both, or to neither.  

Information concerning options for reporting sexual assault, dating violence, domestic violence, and 
stalking can be found in the university’s Policy. The policy also provides information on confidential 
resources that are alternatives to reporting an incident to the university. 
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Reporting to Police 
The University encourages Complainants to report Prohibited Conduct to the police immediately. 
Prompt reporting of an incident to the police is especially critical for certain incidents of Sexual 
Assault because the collection and preservation of evidence relating to Sexual Assault often is 
essential for police investigations and criminal prosecutions. Complainants should report 
Prohibited Conduct to the police because the police have unique legal authority to investigate and 
respond to Prohibited Conduct, including the power to seek and execute search warrants collect 

forensic evidence, make arrests, and assist in seeking emergency protective orders.   

A Complainant has the right to decline to report the incident to the police. Even if a Complainant 
does not report the incident to the police, the Complainant may still request Supportive Measures 
from the University by reporting the incident to a Title IX Official. 

A Complainant may report Prohibited Conduct to the police 24 hours a day, seven days a week: 

INCIDENT LOCATION CONTACT 
Regardless of where 
the incident occurred 

Call 911 in an emergency 

On Campus  
UT Martin Police 

UT Martin Police 
215 Hurt St  
159 Crisp Hall  
Martin, TN 38238  
731-881-7777 
utmpolice@utm.edu 

Martin Police Martin Police Department 
732 N. Lindell St. 
Martin, TN 38237  
731-587-5355  

Weakley County 
Sheriff’s Office  

Weakley County Sheriff’s Office  
7951 HW 22, Dresden, TN 38225 
731-364-5454 

Off Campus Crimes The jurisdictional law enforcement agency for the location 
Jackson Center  Jackson Police Department  

234 Institute St.  
Jackson, TN 38301 
731-425-8400 

Jackson Center Jackson State Community College Police Department 
2046 North Pkwy.  
Jackson TN 38301 
731-225-5952 

Parsons Center  Parsons Police Department  
535 Tennessee Ave. South  
Parsons, TN 38363 
731-847-6358 
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Ripley Center  Ripley Police Department  
110 South Washington St. 
Ripley, TN 38063 
731-635-1515 

Selmer Center  Selmer Police Department  
144 N. 2nd St. 
Selmer, TN 38375 
731-645-7909 

Somerville Center  Somerville Police Department  
117 West North St. 
Somerville, TN 38068 
901-465-3205 

 

Upon the Complainant’s request, a Title IX Official will assist a Complainant in contacting UT Martin 
Police or another appropriate local police department. 

A Title IX Official or the police can assist with arranging an appointment to discuss options for 
pursuing an order of protection and other legal remedies. This is a legal order issued by a court and 
differs from a no contact directive, which is an administrative order of the University.  

Retaliation 
No university officer, employee, or agent shall retaliate, intimidate, threaten, coerce, seek 
retribution, or otherwise discriminate against any person for exercising their rights or responsibilities 
under any provision of the Clery Act.   

Retaliation means to intimidate, threaten, coerce, or discriminate against any individual for the 
purpose of interfering with any right or privilege secured by the Policy, or because the individual has 
made a report or complaint, testified, assisted, or participated or refused to participate in any 
manner in an investigation, proceeding, or hearing. The Policy prohibits retaliation.  

Disclosure to Victims of Crimes of Violence or Non-Forcible Sex Offenses 
The University will, upon written request, disclose to the victim of a crime of violence (as that term is 
defined in Section 16 of Title 18, United States code), incest, or statutory rape, the report on the 
results of any disciplinary proceeding conducted by the University against a student who is the 
alleged perpetrator of such crime or offense. If the victim is deceased as a result of such crime or 
offense, the next of kin of such victim shall be treated as the victim. The University also notifies 
victims in accordance with its Policy. 

Preservation of Evidence 
Preserving evidence is crucial for successful criminal investigation and prosecution, especially in 
incidents related to sexual misconduct, intimate partner violence, and stalking. Preserving evidence 
may assist in proving that the alleged criminal offense occurred or may be helpful in obtaining a 
protection order. Harmed persons and witnesses of a crime are encouraged to preserve evidence by 
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not altering the crime scene, not washing or changing clothes, and maintaining any electronic 
communications related to the incident.  

The Title IX Office, UT Martin Police, or local law enforcement is available to assist with the 
preservation of evidence and provide guidance on the steps to take. Reporting to law enforcement is 
not mandatory; however, it is strongly encouraged, as doing so can help with the preservation of 
evidence and ensure access to protective measures and support services. 

Institutional Disciplinary Procedures 
The University is committed to providing a prompt, fair, and impartial process from the initial 
investigation to the final result. The procedures will be conducted by officials who, at a minimum, 
receive annual training on the issues related to dating violence, domestic violence, sexual assault, 
and stalking and how to investigate and conduct a hearing process that protects the safety of victims 
and promotes accountability. 

Proceedings will include a process that allows for the extension of timeframes for good cause with 
written notice to the Complainant and the Respondent of the delay and the reason for the delay.  

All proceedings will be conducted in a manner that is consistent with the University’s policies and 
transparent to the parties; this includes timely notice of meetings at which the parties individually, 
or collectively, may be present; and provides timely and equal access for the Complainant, the 
Respondent, and appropriate officials to any information that will be used during informal and formal 
disciplinary meetings and hearings. 

The University will provide the Complainant and Respondent with the same opportunities to have 
others present during any University disciplinary proceeding, including the opportunity to be 
accompanied to any related meeting or proceeding by the advisor of their choice. 

Parties will be permitted to have an advisor of choice through the proceedings. The University will 
not limit the choice of advisor or presence in any meeting or disciplinary proceeding for any party. 
Any restriction regarding the extent to which advisors may participate will be applied equally to both 
parties. 

The Complainant and the Respondent have the right to be assisted by an advisor during all stages of 
a disciplinary proceeding, including all meetings, investigative interviews, and hearings. The advisor 
may be, but is not required to be, an attorney. The role of the advisor in the Formal Hearing depends 
on the type of Formal Hearing used to resolve the Formal Complaint. The role of the advisor is 
described in the Code. In general, an advisor is not permitted to speak for or on behalf of a 
Complainant or Respondent, appear in lieu of a Complainant or Respondent, or participate directly 
in any other manner during any phase of the student conduct process, except in a Title IX Hearing. In 
a Title IX Hearing, the advisor, and not the party, must ask the other party and any witnesses all 
relevant questions and follow-up questions. 

Further procedures the institution will follow when dating violence, domestic violence, sexual 
assault, or stalking is reported can be found in the Title IX policy in Appendix D.  
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PREVENTION OF SEXUAL AND INTERPERSONAL 
MISCONDUCT 

Sex Offender Registry Information  
Section 121 of the Adam Walsh Child Protection and Safety Act of 2006 (42 U.S.C. 16921) provides 
for the tracking of registered sex offenders and instructs states to post sex offender data on the 
internet. 

In Tennessee, convicted sex offenders must register with the Tennessee Sex Offender Registry 
maintained by the Tennessee Bureau of Investigation (TBI). TBI is responsible for maintaining the 
Tennessee Sex Offender Registry. The following link will provide access to the Tennessee Sex 
Offender Registry:  https://www.tn.gov/tbi/general-information/tennessee-sex-offender-
registry.html.  

Definition of Terms 
The University prohibits sexual assault (i.e., rape, fondling, incest, and statutory rape), dating 
violence, domestic violence and stalking. For the community's education and awareness, the terms 
stalking, sexual assault, domestic violence, dating violence and consent (with reference to sexual 
activity) are defined by the University's local jurisdiction. The local jurisdiction uses the Tennessee 
Code Annotated (TCA) to define criminal offenses. These definitions may differ from those within the 
Clery Act and are not used for the purposes of reporting Clery Act statistics. 

Local Jurisdiction 
Stalking (TCA Code § 39-17-315): A willful course of conduct involving repeated or continuing 
harassment of another individual that would cause a reasonable person to feel terrorized, 
frightened, intimidated, threatened, harassed, or molested, and that actually causes the victim to 
feel terrorized, frightened, intimidated, threatened, harassed, or molested.  

By TCA, “Course of conduct” means a pattern of conduct composed of a series of two (2) or more 
separate, noncontinuous acts evidencing a continuity of purpose, including, but not limited to, acts 
in which the defendant directly, indirectly, or through third parties, by any action, method, device, or 
means, follows, monitors, observes, surveils, threatens, or communicates to a person, or interferes 
with a person's property;  

“Emotional distress” means significant mental suffering or distress that may, but does not 
necessarily, require medical or other professional treatment or counseling;   

“Harassment” means conduct directed toward a victim that includes, but is not limited to, repeated 
or continuing unconsented contact that would cause a reasonable person to suffer emotional 
distress, and that actually causes the victim to suffer emotional distress. Harassment does not 
include constitutionally protected activity or conduct that serves a legitimate purpose;  

https://www.tn.gov/tbi/general-information/tennessee-sex-offender-registry.html
https://www.tn.gov/tbi/general-information/tennessee-sex-offender-registry.html
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“Unconsented contact” means any contact with another person that is initiated or continued 
without that person's consent, or in disregard of that person's expressed desire that the contact be 
avoided or discontinued. Unconsented contact includes, but is not limited to, any of the following:  

(A) Following or appearing within the sight of that person;  
(B) Approaching or confronting that person in a public place or on private property;  
(C) Appearing at that person's workplace or residence;  
(D) Entering onto or remaining on property owned, leased, or occupied by that person;  
(E) Contacting that person by telephone;  
(F) Sending to that person mail or any electronic communications, including, but not limited to, 
electronic mail, text messages, or any other type of electronic message sent using the Internet, web 
sites, or a social media platform; or  
(G) Placing an object on, or delivering an object to, property owned, leased, or occupied by that 
person; and “Victim” means an individual who is the target of a willful course of conduct involving 
repeated or continuing harassment. 
 

Sexual Assault: TCA does not define Sexual Assault specifically but categorizes a number of crimes 
under Sexual Offenses including:  

Rape TCA 39-13-503: Unlawful sexual penetration of a victim by the defendant or of the 
defendant by a victim accompanied by any of the following circumstances:  

(1) Force or coercion is used to accomplish the act;  
(2) The sexual penetration is accomplished without the consent of the victim and the 
defendant knows or has reason to know at the time of the penetration that the victim did not 
consent;  
(3) The defendant knows or has reason to know that the victim is mentally defective, mentally 
incapacitated or physically helpless; or  
(4) The sexual penetration is accomplished by fraud.  

 

Sexual Battery TCA 39-13-505: Unlawful sexual contact with a victim by the defendant or the 
defendant by a victim accompanied by any of the following circumstances:  

(1) Force or coercion is used to accomplish the act;  
(2) The sexual contact is accomplished without the consent of the victim and the defendant 
knows or has reason to know at the time of the contact that the victim did not consent;  
(3) The defendant knows or has reason to know that the victim is mentally defective, mentally 
incapacitated or physically helpless; or  
(4) The sexual contact is accomplished by fraud.  

 

Statutory Rape TCA 39-13-506: defines Unlawful sexual penetration of a victim by the 
defendant or of the defendant by the victim when:  

(1) The victim is at least thirteen but less than fifteen years of age and the defendant is at 
least four years but less than ten years older than the victim; or  
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(2) The victim is at least fifteen but less than eighteen years of age and the defendant is more 
than five but less than ten years older than the victim.  

 

Incest TCA 39-15-302: A person who engages in sexual penetration as defined in § 39-13-
501, with a person, knowing the person to be, without regard to legitimacy:  

(1) The person's natural parent, child, grandparent, grandchild, uncle, aunt, nephew, niece, 
stepparent, stepchild, adoptive parent, adoptive child; or  

(2) The person's brother or sister of the whole or half-blood or by adoption.  

Several other offenses are included under TCA Sexual Offenses. For a list of offenses and their 
definitions, see TCA codes 39-13-501 through 39-13-511.   

 

Domestic Violence: TCA does not define Domestic Violence specifically as there is no criminal 
offense code for Domestic Violence. However, TCA 39-13-111 defines Domestic Assault and a 
domestic abuse victim as the following:   

Any person who falls within the following categories:  

(1) Adults or minors who are current or former spouses;  
(2) Adults or minors who live together or who have lived together;  
(3) Adults or minors who are dating or who have dated or who have or had a sexual relationship, but 
does not include fraternization between two individuals in a business or social context;  
(4) Adults or minors related by blood or adoption;  
(5) Adults or minors who are related or were formerly related by marriage; or  
(6) Adult or minor children of a person in a relationship that is described in subdivisions (1)-(5).  

For purposes of this definition, TCA 39-13-101 defines “assault” as (a) A person commits assault 
who:  

(1) Intentionally, knowingly or recklessly causes bodily injury to another;  
(2) Intentionally or knowingly causes another to reasonably fear imminent bodily injury; or  
(3) Intentionally or knowingly causes physical contact with another and a reasonable person would 
regard the contact as extremely offensive or provocative.   

Per TCA 36-3-601, (1) “Abuse” means inflicting, or attempting to inflict, physical injury on an adult or 
minor by other than accidental means, placing an adult or minor in fear of physical harm, physical 
restraint, malicious damage to the personal property of the abused party, including inflicting, or 
attempting to inflict, physical injury on any animal owned, possessed, leased, kept, or held by an 
adult or minor, or placing an adult or minor in fear of physical harm to any animal owned, possessed, 
leased, kept, or held by the adult or minor; (2) “Adult” means any person eighteen (18) years of age 
or older, or who is otherwise emancipated.  
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Dating Violence: TCA does not define dating violence. In Tennessee, dating violence is defined as 
domestic assault committed when the relationship falls within TCA 39-13-111 for Domestic Assault.  

 

Consent: In Tennessee, Consent with respect to most criminal offenses relating to sexual activity, 
sexual activity is criminal if:  

(1) the activity was accomplished without the consent of the victim and the defendant knows or has 
reason to know at the time of the activity that the victim did not consent;  
(2) force or coercion is used to accomplish the activity;  
(3) the defendant knows or has reason to know that the victim is mentally defective, mentally 
incapacitated, or physically helpless; or  
(4) the sexual activity is accomplished by fraud.  

“Consent” is not explicitly defined in Tennessee statutory law, for purposes of criminal offenses 
relating to sexual activity.  

“Coercion” means a threat of kidnapping, extortion, force, or violence to be performed immediately 
or in the future (Tennessee Code Annotated § 39-13-501(1)). 

“Mentally defective” means that a person suffers from a mental disease or defect which renders that 
person temporarily or permanently incapable of appraising the nature of the person's conduct 
(Tennessee Code Annotated § 39-13-501(3)). 

“Mentally incapacitated” means that a person is rendered temporarily incapable of appraising or 
controlling the person's conduct due to the influence of a narcotic, anesthetic or other substance 
administered to that person without the person's consent, or due to any other act committed upon 
that person without the person's consent (Tennessee Code Annotated § 39-13-501(4)).  

“Physically helpless” means that a person is unconscious, asleep or for any other reason physically 
or verbally unable to communicate unwillingness to do an act (Tennessee Code Annotated § 39-13-
501(5)). 

With respect to criminal offenses relating to sexual activity with a person under the age of eighteen 
(18) years of age, consent is irrelevant because Tennessee law deems a minor as incapable of 
consenting to sexual activity.  However, Tennessee law provides a close-in-age exception to that 
general rule that allows minors who are at least the age of thirteen (13) and less than the age of 
eighteen (18) to give consent to sexual acts with another person who is less than four (4) years older 
than the minor.  

UT Martin’s Definition of Consent 
The University also defines consent and the purposes for which that definition is used. It can be 
found within the University’s Policy which is located in Appendix D of this report. 
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CLERY ACT TERMS 
The Clery Act specifically defines the geography of the University which is used to report crimes and 
in certain cases arrests and referrals for discipline.  

On Campus 

(i) Any building or property owned or controlled by an institution within the same reasonably 
contiguous geographic area and used by the institution in direct support of, or in a manner related 
to, the institution's educational purposes, including residence halls; and 

(ii) Any building or property that is within or reasonably contiguous to the area identified in paragraph 
(i) of this definition, that is owned by the institution but controlled by another person, is frequently 
used by students, and supports institutional purposes (such as a food or other retail vendor). 

 

On Campus Residential  

Crimes that occur in on campus residence halls are counted in the On Campus category as well as 
the On Campus residential category. On Campus Residential is a sub-set of On Campus, and the 
crime counts should not be added together.  

 

Noncampus  

(i) Any building or property owned or controlled by a student organization that is officially recognized 
by the institution; or 

(ii) Any building or property owned or controlled by an institution that is used in direct support of, or 
in relation to, the institution's educational purposes, is frequently used by students, and is not within 
the same reasonably contiguous geographic area of the institution. 

 

Public property 

All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is within 
the campus, or immediately adjacent to and accessible from the campus. 

 

The following are definitions of crimes that are reportable under the Clery Act reporting requirements. 

Murder and non-negligent manslaughter 

The willful (non-negligent) killing of one human being by another. 

 

Manslaughter by negligence 
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The killing of another person through gross negligence. 

 

Sex Offenses 

Any sexual act directed against another person, without the consent of the victim, including 
instances where the victim is incapable of giving consent. 

 

Rape 

The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another person, without the consent of the victim. 

 

Fondling 

The touching of the private parts of another person for the purpose of sexual gratification, without 
the consent of the victim, including instances where the victim is incapable of giving consent 
because of their age or because of their temporary or permanent mental incapacity. 

 

Incest 

Sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law.  

 

Statutory Rape 

Sexual intercourse with a person who is under the statutory age of consent. 

 

Robbery 

The taking or attempting to take anything of value from the care, custody or control of a person or 
persons by force or threat of force or violence, and/or by putting the victim in fear. 

 

Aggravated assault 

An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated 
bodily injury. This type of assault usually is accompanied by the use of a weapon or by a means likely 
to produce death or great bodily harm. (It is not necessary that injury result from an aggravated 
assault when a gun, knife or other weapon is used which could and probably would result in serious 
personal injury if the crime were successfully completed.) 
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Burglary 

The unlawful entry of a structure to commit a felony or a theft. For reporting purposes, this definition 
includes: unlawful entry with intent to commit a felony; breaking and entering with intent to commit 
a larceny; housebreaking and safecracking; and all attempts to commit any of the aforementioned 
acts. 

 

Motor vehicle theft 

The theft or attempted theft of a motor vehicle. Motor vehicle theft is classified as any case where an 
automobile is taken by a person not having lawful access, even if the vehicle is later abandoned, 
including joy riding. 

 

Arson 

Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling 
house, public building, motor vehicle or aircraft, personal property of another, etc. 

 

Liquor law violations 

The violation of State or local laws or ordinances prohibiting the manufacture, sale, purchase, 
transportation, possession, or use of alcoholic beverages, not including driving under the influence 
and drunkenness. 

 

Drug abuse violations 

The violation of laws prohibiting the production, distribution, and/or use of certain controlled 
substances and the equipment or devices utilized in their preparation and/or use. The unlawful 
cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or 
importation of any controlled drug or narcotic substance. Arrests for violations of State and local 
laws, specifically those relating to the unlawful possession, sale, use, growing, manufacturing, and 
making of narcotic drugs. 

 

Weapon law violations 

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, 
possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, 
or other deadly weapons.  
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Offense Definitions Relating to Hate/Bias-Related Crime 
A hate crime is a criminal offense committed against a person or property that is motivated, in whole 
or in part, by the offender’s bias. Bias is a preformed negative opinion or attitude toward a group of 
persons based on their actual or perceived race, gender, gender identity, religion, disability, sexual 
orientation, or ethnicity/national origin. 

In addition to the Primary Crime offenses defined above, there are also four additional criminal 
offenses related to Hate Crimes, they are: larceny-theft, simple assault, intimidation, and 
destruction/damage/vandalism of property. The following are definitions of Hate/Bias crimes that 
are reportable under the Clery Reporting Requirements: 

 

Larceny-Theft 

The unlawful taking, carrying, leading, or riding away of property from the possession or constructive 
possession of another. Attempted larcenies are included. Embezzlement, confidence games, 
forgery, worthless checks, etc., are excluded.  

 

Simple assault 

An unlawful physical attack by one person upon another where neither the offender displays a 
weapon, nor the victim suffers obvious, severe or aggravated bodily injury involving apparent broken 
bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness. 

 

Intimidation 

To unlawfully place another person in reasonable fear of bodily harm through threatening words 
and/or other conduct, but without displaying a weapon or subjecting the victim to physical attack. 

 

Destruction/damage/vandalism of property 

To willfully or maliciously destroy, damage, deface or otherwise injure real or personal property 
without the consent of the owner or the person having custody or control of it. 

 

Violence Against Women Act Crimes 
Domestic violence 

A felony or misdemeanor crime of violence committed— 

1. By a current or former spouse or intimate partner of the victim; 
2. By a person with whom the victim shares a child in common; 
3. By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 
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intimate partner; 
4. By a person similarly situated to a spouse of the victim under the domestic or family violence 

laws of the jurisdiction in which the crime of violence occurred; or 
5. By any other person against whom an adult or youth victim who is protected from that 

person’s acts under the domestic or family violence laws of the jurisdiction in which the 
crime of violence occurred. 

 

Dating violence 

Violence committed by a person who is or has been in a social relationship of a romantic or intimate 
nature with the victim. 

1. The existence of such a relationship shall be based on the reporting party’s statement and 
with consideration of the length of the relationship, the type of relationship and the 
frequency of interaction between the persons involved in the relationship. 

2. For the purposes of this definition— 
a. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of 

such abuse. 
b. Dating violence does not include acts covered under the definition of domestic violence. 

 

Stalking 

1. Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to— 

a. Fear for the person’s safety or the safety of others; or 
b. Suffer substantial emotional distress. 

 

For the purposes of this definition— 

1. Course of conduct means two or more acts, including, but not limited to, acts that the 
stalker directly, indirectly or through third parties, by any action, method, device or means, 
follows, monitors, observes, surveils, threatens, or communicates to or about a person or 
interferes with a person’s property. 

2. Reasonable person means a reasonable person under similar circumstances and with 
similar identities to the victim. 

3. Substantial emotional distress means significant mental suffering or anguish that may, but 
does not necessarily, require medical or other professional treatment or counseling. 

 

PROGRAMS TO PREVENT DATING VIOLENCE, DOMESTIC 
VIOLENCE, SEXUAL ASSAULT, AND STALKING 
The University of Tennessee Martin is committed to creating and maintaining a safe and non-
discriminatory learning, living, and working environment free from sexual assault, domestic 
violence, dating violence, and stalking (collectively, “Prohibited Conduct”). Prohibited Conduct is 
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prohibited, will not be tolerated, and will be grounds for disciplinary action up to and including 
expulsion from the University and termination of employment. Prohibited Conduct is defined in the 
university’s Policy. 

The programs UT Martin provides to prevent Prohibited Conduct include both primary prevention and 
awareness programs directed at incoming students and new employees, and ongoing prevention 
and awareness campaigns directed at students and employees.  

University programming is comprehensive, intentional, and integrated programming, initiatives, 
strategies, and campaigns intended to end Prohibited Conduct that: 

• are culturally relevant, inclusive of diverse communities and identities, sustainable, 
responsive to community needs, and informed by research or assessed for value, 
effectiveness, or outcome; and 

• consider environmental risk and protective factors as they occur on the individual, 
relationship, institutional, community, and societal levels. 

Primary prevention and awareness programs for all incoming students and employees collectively 
address the university’s prohibition of Prohibited Conduct, the definition of Prohibited Conduct and 
consent for our local jurisdiction, the university’s definition of consent, safe and positive options for 
bystander intervention, information on risk reduction, and procedures that the institution will follow 
when one of these crimes is reported.  

These programs include: 

First-Year Initiatives: Title IX 

First-Year Initiatives is a comprehensive program that offers a suite of programming about a variety 
of campus services and information that is vital to new students. Some of the topics covered under 
the Title IX program include:  Overview of the university’s Policy on Sexual Harassment, Sexual 
Assault, Dating and Domestic Violence, and Stalking, Scope of the university’s Policy, and the 
definition of consent 

New Employee Orientation: 

Discussion of the policies, including the Title IX Policy and Mandatory Reporter training, as well as 
campus contacts such as the Public Safety Office and the Title IX Coordinator. 

 

Ongoing prevention and awareness campaigns include programming, initiatives, and strategies that 
are sustained over time and focus on increasing understanding of topics relevant to and skills for 
addressing dating violence, domestic violence, sexual assault, and stalking, using a range of 
strategies with audiences throughout the institution and including information intended to stop 
dating violence, domestic violence, sexual assault, and stalking before they occur through the 
promotion of positive and healthy behaviors that foster healthy, mutually respectful relationships 
and sexuality, encourage safe bystander intervention, and seek to change behavior and social norms 
in healthy and safe directions.  
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These programs include: 

Title IX: Mandatory Reporter Training 

Some of the topics covered include an overview of the university’s Policy on Sexual Harassment, 
Sexual Assault, Dating and Domestic Violence, and Stalking, the University’s prohibition of sexual 
harassment, sexual assault, dating and domestic violence, and stalking, and the definition of sexual 
harassment, sexual assault, dating and domestic violence, and stalking.  

 

BYSTANDER INTERVENTION 
Bystander Intervention 

Bystander intervention is crucial in keeping the campus community safe and preventing sexual 
violence, dating violence, domestic violence, and stalking. Bystanders witness violence or its 
contributing factors and choose to act or speak up. The University of Tennessee, Martin aims to 
foster a culture of community accountability and encourages bystanders to intervene if the situation 
is safe to do so. Bystander intervention includes recognizing situations of potential harm, 
understanding institutional structures and cultural conditions that facilitate violence, overcoming 
barriers to intervening, identifying safe and effective intervention options, and taking action to 
intervene.  

Safe and Positive Options for Bystander Intervention 

If you or someone else is in immediate danger and it is not safe for you to intervene, call 911. If you 
do feel safe intervening, there are ways you can step in. Here are three key steps to being an active 
bystander:  

1. Acknowledge the situation.  

Trust the voice within yourself that senses when something is wrong. Pay attention to your 
surroundings. If you feel like a situation you witness is off, wrong, or harmful, listen to that 
feeling.  

2. Consider your options.  

Consider your options for intervening. Think about what you could do. What factors do you 
need to consider? Some include:  

• Time of day  
• Location  
• Safety  
• Situational power  

  

3. Take action.  
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After acknowledging that you should intervene and considering your options and safety 
concerns, it’s time to take action! You can act using the 3 D’s: Direct, Distract, Delegate.  

What are the 3 D’s and how can I use them?  

The 3 D’s are strategies that you can use to intervene in a situation.  
 
Direct  
Step in and address the situation directly.  
Example: “What you are doing is wrong.” “Hey, that’s not cool. You shouldn’t be doing 
that.” “Are you okay?” 

Distract  
Provide a distraction that shifts the focus of the situation. This can include doing 
something to separate the victim from the situation or causing a physical distraction, like 
spilling a drink and asking for help cleaning it up. Example: “Can you show me where the 
bathroom is?”  

Delegate  
Find others who can help you to intervene in the situation. There is power in numbers. 
This can include asking a friend to intervene with you or getting help from security or staff. 
Example: “Hey, I’m NAME, will you help me?”  

Your safety is important  
When deciding how to act, it is important to keep yourself safe. It may not be safe to 
directly intervene sometimes, so distracting or delegating may be the better option. In 
other situations, you might decide to use all 3 D’s. 

 

RISK AWARENESS AND REDUCTION  
Risk Recognition, Risk Avoidance, and Risk Reduction is 90% of self-defense: Be present in your 
situation and aware of your surroundings: 

• General Awareness  
o Vehicle  

 Keep valuables in a secure place and out of sight  
 Don’t leave your vehicle running unattended  
 Lock your doors when exiting your vehicle, even if you will only be away for a 

short time. Many modern cars retract the side mirrors when locked. A modern 
car parked with mirrors extended is a sign that doors are unlocked.  

 Don’t leave your key fob or spare key in your vehicle when unattended – this 
can enable anyone to access your vehicle by simply touching the door handle 
(a thief will look for this specifically)  

 Lock your vehicle immediately after entering your vehicle  
o Building  

 Check your locks  
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 Ensure outdoor lighting is in working order  
 Look for and repair any broken doors or windows  
 Keep shrubs and bushes trimmed to avoid potential areas where someone 

could hide out of sight  
 Know the visitor policy for where you live  
 Have an emergency contact text list  

o When possible, stay off your phone and keep your eyes up while walking, and only use 
one headphone  

o No attacker wants to be seen, heard, or discovered  
 Make eye contact  
 Acknowledging their presence with clear verbal statements  

• Using Self-Defense  
o Use when required for escape   
o Defense should be objectively reasonable, and proportionate to the situation 
o Apply yourself 100%  

• Reporting Suspicious Activity  
o Get a detailed description and direction of travel  
o Avoid confrontation  

• If you are a victim of a crime  
o Get to a safe location  
o Preserve any evidence  
o For emergencies call 911 – especially if you are injured  

• Weapons  
o Potential weapons could be pepper spray, Taser, keys, sound devices, flashlight 

(However, ensure you follow UT Martin Policy and understand what you can and 
can’t use or carry on campus)  

o Personal Weapons  
o Voice – This is your number one personal weapon! Use clear verbal statements (don’t 

just yell). A loud, articulated “No!” can be very effective.  
• Reporting incidents  

o Avoid panic  
o Get to a safe location   
o Use 911  
o Articulate each use of force  

All child abuse or neglect should be reported to the Tennessee Department of Children’s Services – 
this report can be confidential or anonymous. 

 

STOP CAMPUS HAZING ACT (SCHA) 
On December 23, 2024, the Stop Campus Hazing Act (SCHA) was signed into law. The SCHA amends 
the Clery Act and requires institutions to disclose statistics on hazing (to be included in the 2026 
report), as well as other policies and procedures to support campus-wide anti-hazing efforts. 
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UT Martin’s Policy on Hazing 
All student organizations are responsible for encouraging an atmosphere of learning, social 
responsibility and respect for human dignity and for providing a positive influence and constructive 
development for members and aspiring members. All organizations are expected to utilize good 
judgment to determine the abilities of individual students as they relate to organizational activities 
and requirements. Hazing is unproductive and hazardous behavior that is inconsistent with this 
responsibility and has no place in our university life, either on or off campus. 

UT Martin’s Definition of Hazing 
The UTM Code of Conduct, Section 4.10 defines hazing as any intentional or reckless act, on or off 
University-controlled property, by one (1) student, acting alone or with others, which is directed 
against any other student, which endangers the mental or physical health, safety, or welfare of that 
student, or which induces or coerces a student to endanger his or her mental or physical health, 
safety, or welfare. ”Hazing” does not include customary athletic events or similar contests or 
competitions and is limited to those actions taken and situations created in connection with 
initiation into or affiliation with any organization 

 

How to Report Incidents of Hazing 
To report incidents of Hazing, please contact the Office of Student Conduct at 731-881-7703 or 
submit an online hazing report at 
https://cm.maxient.com/reportingform.php?UTMartin&layout_id=26 

 

Process Used to Investigate Hazing Incidents 
All reports are investigated by the Office of Student Conduct and possibly by the UT Martin Police 
Department. These investigations may occur simultaneously. 

The process for student conduct and student organization investigations are outlined in the Student 
Code of Conduct. 

 

Applicable Local, State, and Tribal Laws on Hazing 

49-7-123. Hazing prohibited. 

(a) As used in this section, unless the context otherwise requires: 

(1) “Hazing” means any intentional or reckless act in Tennessee on or off the property of any higher 
education institution by one (1) student acting alone or with others which is directed against any 
other student, that endangers the mental or physical health or safety of that student, or which 
induces or coerces a student to endanger such student’s mental or physical health or safety. 
“Hazing” does not include customary athletic events or similar contests or competitions, and is 

https://cm.maxient.com/reportingform.php?UTMartin&layout_id=26
https://www.utm.edu/offices-and-services/student-conduct/
https://www.utm.edu/offices-and-services/student-conduct/
https://advance.lexis.com/documentprint/documentprintclick/?pdmfid=1000516&crid=fe0e10d3-4ce1-4dc2-9f26-36969c171688&ecomp=x3_dkkk&prid=6f0f5e29-fd22-4ccc-81ae-956ae4ef864c
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limited to those actions taken and situations created in connection with initiation into or affiliation 
with any organization; and 

(2) “Higher education institution” means a public or private college, community college or university. 

(b) Each higher education institution shall adopt a written policy prohibiting hazing by any student or 
organization operating under the sanction of the institution. The policy shall be distributed or made 
available to each student at the beginning of each school year. Time shall be set aside during 
orientation to specifically discuss the policy and its ramifications as a criminal offense and the 
institutional penalties that may be imposed by the higher education institution. 

49-2-120. Prohibition against hazing. – 

(a) As used in this section, unless the context otherwise requires, “hazing” means any intentional or 
reckless act in this state, on or off LEA property, by one (1) student acting alone or with others, that 
is directed against any other student, that endangers the mental or physical health or safety of that 
student or that induces or coerces a student to endanger that student’s mental or physical health or 
safety. “Hazing” does not include customary athletic events or similar contests or competitions and 
is limited to those actions taken and situations created in connection with initiation into or affiliation 
with any organization. 

(b) The governing body of each LEA shall adopt a written policy prohibiting hazing by any student or 
organization operating under the sanction of the LEA. The policy shall be distributed or made 
available to each student at the beginning of each school year. During the first month of each new 
school year, time shall be set aside to specifically discuss the policy and its ramifications as a 
criminal offense and the penalties that may be imposed by the LEA. 

Prevention and Awareness Programs Related to Hazing 
In an effort to provide the campus community with reliable information and prevention strategies to 
stop hazing before it occurs, the university has developed prevention and awareness programs 
related to hazing. The following information is a description of research-informed campus-wide 
prevention programs designed to reach students, staff, and faculty. For more information on these 
programs, contact Dean of Students, 731-881-7710 or visit the website 
https://www.utm.edu/offices-and-services/dean-of-students/hazing-prevention/ 

Awareness Materials: 

• Flyers and posters will be distributed across campus to raise awareness and promote the 
reporting process 

• Social media materials to raise awareness 

New Student Education: 
Hazing education and reporting will be covered with all new students during the Student Conduct 
session on Welcome Weekend. 

http://www.lexisnexis.com/hottopics/tncode/
https://www.utm.edu/offices-and-services/dean-of-students/hazing-prevention/
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Student Leader Training: 
Hazing prevention education will be integrated into training for student leaders, including: 

• Resident Assistants 

• PEP Leaders 

• Campus Recreation Student Supervisors 

National Hazing Prevention Week: 

• Coordinated by the Hazing Prevention Team, this week will feature events and programs to 
promote awareness and education 

Campus-Wide Communication: 

• At the start of each term, all students, faculty, and staff will receive email communication 
outlining the hazing policy, website, and reporting procedures 

 

Required Training for High-Risk Groups and Advisors 

UT Martin is in the process of procuring a research-informed hazing prevention course from 
StopHazing.org, to be delivered and tracked through Canvas. 

Student groups required to complete the course: 

• Members of all social Greek organizations 

• Presidents of all non-Greek student organizations 

• Student-athletes 

• UTM Band members 

• ROTC cadets (pending) 

• Theatre and music students (pending) 

Faculty and Staff required to complete the course: 

• Student organization advisors 

• Student Affairs professional staff 

• Athletic coaches (included in existing annual compliance training) 

Staff designated as Campus Security Authorities (CSAs) 
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THE ANNUAL FIRE SAFETY REPORT 
Federal law requires the University of Tennessee Martin to produce an annual fire safety report 
outlining fire safety policies, fire safety systems, fire statistics, and other information relating to on-
campus student housing. The following information satisfies that requirement. 

 

Reporting Fires 
UT Martin is required by federal law to annually disclose statistical data on all fires that occur in on-
campus student housing facilities. Listed below are the non-emergency numbers to call to report 
fires that have already been extinguished in on-campus student housing facilities.  In these 
instances, please contact one of the following: 

DEPARTMENT PHONE NUMBER 

UT Martin Police Department 731-881-7777 

Residence Life 731-881-7730 

Environmental Health and Safety 731-881-7602 
731-881-7583 

 

When calling, please provide as much information as possible about the location, date, time, and 
cause of the fire.  

In the event of an emergency, call 911. 

Policies or rules for portable electrical appliances, smoking; and open flames 
in a student housing facility 
Smoking 
Smoking in any form is prohibited on UT Martin property. UT Martin’s policy on smoking and the 
smoke free campus can be found at:  https://policy.tennessee.edu/policy/sa0900-smoking/.  

As used in this section, “smoke” or “smoking” means inhaling, exhaling, burning or carrying any 
lighted cigar, cigarette (including electronic cigarette), pipe or other lighted tobacco product in any 
manner or in any form. Smoking devices, including, but not limited to electronic cigarettes, pipes, 
bongs and hookahs, are not permitted in residence halls.     

 

Prohibited Items Due to Fire Hazard 
• Illegal Multi-plugs/Extension Cords- All multi-plug units are required by Housing to have a 

surge protector. No extension cords are allowed.   
• Open Flames- Candles are allowed in the residential life facilities for decoration purposes 

only. Wicks must be removed from all candles.   

https://policy.tennessee.edu/policy/sa0900-smoking/
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• Incense is not allowed.   
• Open Coil Appliances- Hot plates, toaster ovens, and other appliances with an open coil 

burner are not allowed in Browning, Ellington, and Cooper Halls. Arnold Pryor Place and 
Conner Community residents are allowed to have these items.  

• Halogen Lamps   
• Crock Pots (Allowed in Arnold Pryor Place and Conner Community only)   
• Oil-based Scented Plug-in air freshener (battery operated ones are ok)   
• BBQ Grills - are not permitted inside any of the residence halls, on any balcony, or inside 

the courtyard of Cooper Hall.   
• Fireworks-Fireworks are not allowed on campus unless utilized during an approved and 

sanctioned university event.   
• Hoverboards- Hoverboards are not allowed in any Campus Housing Units.   

Evacuation Procedures for Student Housing in Case of a Fire 
• Evacuate the building immediately.   
• Do not use elevators.   
• If requested, accompany and assist persons with disabilities who appear to need   

assistance, either by personally helping them or notifying responders of their location.   
• Close and lock room doors as you exit to contain the fire, if feasible.   
• Exit the building by the most direct route and proceed far enough from the building to be out 

of danger and so as not to interfere with emergency responders.   

Return to the building only when instructed to do so by police or fire department officials. 

 

Fire Safety Education and Training Programs Provided to the Students and 
Employees 

Fire Safety and Training with Residence Life Staff   

Fall staff training was conducted in August 2025. During the fall training time there was dedicated 
one full day to fire related training activities. Included in this training is:   

• A review of all fire evacuation policies for each hall   
• A review of each residence hall's fire alarm system operation   
• A review of all illegal appliances on campus   
• A review of how to utilize room checks to find life safety issues and how to respond to them 
• Training time with Martin Fire Department that includes:   

o A training seminar on fire causes and safety   
o Real life training on extinguishing fires utilizing the PASS system with fire     

extinguishers   
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o Residence Hall fire simulation in which RA’s are placed in a residence hall and fake 
smoke is pumped into the building. All staff must learn how to safely exit a building 
and evacuate under these circumstances.   

 The residence life staff also meets for a campus wide meeting every month to review training topics 
and to discuss events for the next month. One of these meetings are set aside to recap fire safety 
protocols.   

 There is also an abbreviated training session in the spring semesters that conducts a review of all 
procedures including those related to fire safety.   

 Fire Safety and Education of Residents   

Housing staff conducts a mandatory meeting with all residents each year. During this meeting, 
housing staff discusses various topics including expectations and responsibilities of students living 
in residential facilities. Topics related to fire and safety include:  

• Housekeeping and maintenance expectations  

• Prohibition of open flames or incense  

• Student ID card policies and safety information  

• Overview of emergency policies (fire, alarm, tornado, emergency response plan)  

Procedures Students and Employees Should Follow in Case of a Fire 

Actions to Take in the Event of a Fire   

• Call 911 immediately.   

• If you can help control the fire without personal danger, take action with available 
firefighting equipment. If not, leave the area immediately.   

• If the building audible fire alarm has not been activated automatically, do so by using a pull 
station alarm.   

• Never allow the fire to come between you and an exit.   

Remove all persons from the danger area. If possible, close the door behind you as you exit to contain 
the fire 

 

Evacuation and Fire Drill Procedures for Individuals with Disabilities   

Typically, elevators are recalled to the ground level floor and remain inactive until emergency 
personnel determine the building is safe to reenter. Therefore, whenever possible, it is 
recommended that individuals with mobility impairments be assigned housing on a level from 
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which they are able to exit without the use of the elevator and unassisted. Individuals with mobility 
impairments and who are assigned to floors that require the use of the elevator and/or assistance, 
should immediately dial 911 to report their current location and that they will move to the nearest 
stairwell to wait for assistance.   

Prior planning and practicing of emergency evacuation routes are important in assuring a safe 
evacuation:   

• If the building alarm sounds or a general announcement for evacuation is made over the 
intercom, individuals with disabilities are to evacuate the building by the safest and nearest 
exit and follow the general procedures for emergency evacuation. 
 

• If individuals with disabilities are unable to evacuate without assistance, they should call 
911, report their current location and that they will move to the nearest stairwell to wait for 
assistance. They should also request that any available person notify UT Martin Department 
of Public Safety or the fire department upon their arrival to the building.  
 

• Individuals with disabilities should provide the available person with any information that 
may be required to assist in the evacuation process (wheelchair use and/or lift required, 
etc.).   
 

• In the event a fire alarm sounds, the first responding agency (UT Martin Department of 
Public Safety or the fire department) will seek out individuals with disabilities reported to be 
in the building and provide assistance to evacuate the building if necessary. Keep in mind, 
emergency personnel may be engaged in various activities that prevent assisting all 
individuals; each person should be responsible for their own evacuation whenever 
possible.   
 

• In the event of an evacuation during a non-fire emergency, the steps described above will 
be followed.   

The procedures to be followed for fire drills are identical to the emergency evacuation plan in the 
steps described above, except that individuals with disabilities may be asked to remain in the 
building if the availability of evacuation personnel and/or special equipment is limited. Moving to 
the nearest stairwell is an acceptable safe space for individuals unable to exit the building.  

 

Plans for Future Improvements in Fire Safety 
There are currently no plans to improve the fire safety systems.    
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FIRE STATISTICS 
Statistics for reported fires in on-campus student housing facilities are contained in Appendix B to 
this report. 

 

FIRE SAFETY SYSTEMS 
Appendix C to this report contains a description of each on-campus student housing facility’s fire 
safety system, including the number of fire drills held during the previous year. 
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UT MARTIN MAIN CAMPUS CRIME STATISTICS 

Jeanne Clery Campus Safety Act 

Criminal Offenses or Primary 
Crimes  

Calendar 
Year 

On Campus 
(Including 

Residential) 

Non‐ 
Campus 

Public 
Property Total 

On Campus 
(Residential 

Only) 

Murder & Non‐Negligent 
Manslaughter 

2024 0 0 0 0 0 

2023 0 0 0 0 0 

2022 0 0 0 0 0 

Manslaughter by Negligence 

2024 0 0 0 0 0 

2023 0 0 0 0 0 

2022 0 0 0 0 0 

Rape 

2024 6 1 0 7 6 

2023 3 0 0 3 3 

2022 0 0 0 0 0 

Fondling 

2024 2 0 0 2 2 

2023 4 0 0 4 3 

2022 0 2 0 2 0 

Incest 

2024 0 0 0 0 0 

2023 0 0 0 0 0 

2022 0 0 0 0 0 

Statutory Rape 

2024 0 0 0 0 0 

2023 0 0 0 0 0 

2022 0 0 0 0 0 

Robbery 

2024 0 0 0 0 0 

2023 1 0 0 1 1 

2022 0 0 0 0 0 

Aggravated Assault 

2024 0 0 0 0 0 

2023 1 0 0 1 1 

2022 2 2 0 4 2 

Burglary 

2024 0 1 0 1 0 

2023 1 0 0 1 1 

2022 0 0 0 0 0 

Motor Vehicle Theft 

2024 0 0 0 0 0 

2023 3 0 0 3 0 

2022 1 0 0 1 0 

Arson  

2024 0 0 0 0 0 

2023 0 0 0 0 0 

2022 0 0 0 0 0 
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VAWA Offenses; and 
Arrests & Referrals for 
Disciplinary Action for 
Weapons, Drug Abuse, 

and Liquor Law Violations 

Calendar 
Year 

On Campus 
(Including 

Residential) 

Non‐ 
Campus 

Public 
Property Total On Campus 

(Residential Only) 

Domestic Violence 

2024 2 0 0 2 2 

2023 2 0 0 2 2 

2022 5 0 0 5 5 

Dating Violence 

2024 0 0 0 0 0 

2023 0 0 0 0 0 

2022 0 0 0 0 0 

Stalking 

2024 6 0 0 6 1 

2023 3 0 0 3 0 

2022 5 0 0 5 2 

Liquor Law Violation 
Arrests 

2024 5 0 0 5 3 

2023 1 0 0 1 1 

2022 2 0 5 7 1 

Drug Law Violation Arrests 

2024 12 0 1 13 2 

2023 4 0 0 4 3 

2022 2 0 0 2 1 

Weapons Law Violation 
Arrests 

2024 2 0 0 2 0 

2023 0 0 0 0 0 

2022 0 0 0 0 0 

Liquor Law Violations 
Referred for Disciplinary 
Action 

2024 47 0 0 47 43 

2023 23 1 0 24 23 

2022 40 0 0 40 36 

Drug Law Violations 
Referred for Disciplinary 
Action 

2024 29 0 0 29 17 

2023 14 0 0 14 13 

2022 31 0 0 31 31 

Weapons Law Violations 
Referred for Disciplinary 
Action 

2024 0 0 0 0 0 

2023 2 0 0 2 2 

2022 3 0 0 3 1 

 

Hate Crime Statistics   Unfounded Crimes 

2024 No Hate Crimes Reported   2024 1 

2023 No Hate Crimes Reported   2023 0 

2022 No Hate Crimes Reported   2022 0 
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UT MARTIN JACKSON CENTER CRIME STATISTICS  

Jeanne Clery Campus Safety Act 

UT Martin Jackson Center does not have on-campus student housing facilities 

Criminal Offenses or Primary 
Crimes  

Calendar 
Year 

On 
Campus 

Non‐ 
Campus 

Public 
Property Total 

Murder & Non‐Negligent 
Manslaughter 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Manslaughter by Negligence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Fondling 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Incest 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Statutory Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Robbery 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Aggravated Assault 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Burglary 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Motor Vehicle Theft 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Arson  

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 
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VAWA Offenses; and 
Arrests & Referrals for 
Disciplinary Action for 
Weapons, Drug Abuse, 

and Liquor Law Violations 

Calendar Year On 
Campus 

Non‐ 
Campus 

Public 
Property Total 

Domestic Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Dating Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Stalking 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law Violations 
Referred for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violations 
Referred for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law Violations 
Referred for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

 

Hate Crime Statistics   Unfounded Crimes 

2023 No Hate Crimes Reported   2023 0 

2022 No Hate Crimes Reported   2022 0 

2021 No Hate Crimes Reported   2021 0 

   



67 
 

UT MARTIN PARSONS CENTER CRIME STATISTICS 

Jeanne Clery Campus Safety Act 

            UT Martin Parsons Center does not have on-campus student housing facilities 

Criminal Offenses or Primary 
Crimes  

Calendar 
Year 

On 
Campus  

Non‐ 
Campus 

Public 
Property Total 

Murder & Non‐Negligent 
Manslaughter 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Manslaughter by Negligence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Fondling 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Incest 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Statutory Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Robbery 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Aggravated Assault 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Burglary 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Motor Vehicle Theft 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Arson  

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 
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VAWA Offenses; 
and Arrests & 
Referrals for 

Disciplinary Action 
for Weapons, Drug 
Abuse, and Liquor 

Law Violations 

Calendar 
Year 

On 
Campus 

Non‐ 
Campus 

Public 
Property Total 

Domestic Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Dating Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Stalking 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law 
Violation Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law 
Violation Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law 
Violations Referred 
for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violations 
Referred for 
Disciplinary Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law 
Violations Referred 
for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

 

Hate Crime Statistics   Unfounded Crimes 

2023 No Hate Crimes Reported   2023 0 

2022 No Hate Crimes Reported   2022 0 

2021 No Hate Crimes Reported   2021 0 
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UT MARTIN RIPLEY CENTER CRIME STATISTICS 

Jeanne Clery Campus Safety Act 

            UT Martin Ripley Center does not have on-campus student housing facilities 

Criminal Offenses or Primary 
Crimes  

Calendar 
Year 

On 
Campus  

Non‐ 
Campus 

Public 
Property Total 

Murder & Non‐Negligent 
Manslaughter 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Manslaughter by Negligence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Fondling 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Incest 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Statutory Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Robbery 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Aggravated Assault 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Burglary 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Motor Vehicle Theft 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Arson  

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 
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VAWA Offenses; 
and Arrests & 
Referrals for 

Disciplinary Action 
for Weapons, Drug 
Abuse, and Liquor 

Law Violations 

Calendar 
Year 

On 
Campus 

Non‐ 
Campus 

Public 
Property Total 

Domestic Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Dating Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Stalking 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law 
Violation Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law 
Violation Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law 
Violations Referred 
for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violations 
Referred for 
Disciplinary Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law 
Violations Referred 
for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

 

Hate Crime Statistics   Unfounded Crimes 

2023 No Hate Crimes Reported   2023 0 

2022 No Hate Crimes Reported   2022 0 

2021 No Hate Crimes Reported   2021 0 
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UT MARTIN SELMER CENTER CRIME STATISTICS 

Jeanne Clery Campus Safety Act  

UT Martin Selmer Center does not have on-campus student housing facilities 

Criminal Offenses or Primary 
Crimes  

Calendar 
Year 

On 
Campus  

Non‐ 
Campus 

Public 
Property Total 

Murder & Non‐Negligent 
Manslaughter 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Manslaughter by Negligence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Fondling 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Incest 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Statutory Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Robbery 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Aggravated Assault 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Burglary 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Motor Vehicle Theft 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Arson  

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 
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VAWA Offenses; and 
Arrests & Referrals for 
Disciplinary Action for 
Weapons, Drug Abuse, 

and Liquor Law Violations 

Calendar 
Year 

On 
Campus 

Non‐ 
Campus 

Public 
Property Total 

Domestic Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Dating Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Stalking 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law Violations 
Referred for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violations 
Referred for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law Violations 
Referred for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

 

Hate Crime Statistics   Unfounded Crimes 

2023 No Hate Crimes Reported   2023 0 

2022 No Hate Crimes Reported   2022 0 

2021 No Hate Crimes Reported   2021 0 
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UT MARTIN SOMERVILLE CENTER CRIME STATISTICS 

Jeanne Clery Campus Safety Act  

UT Martin Somerville Center does not have on-campus student housing facilities 

Criminal Offenses or Primary 
Crimes  

Calendar 
Year 

On 
Campus  

Non‐ 
Campus 

Public 
Property Total 

Murder & Non‐Negligent 
Manslaughter 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Manslaughter by Negligence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Fondling 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Incest 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Statutory Rape 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Robbery 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Aggravated Assault 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Burglary 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Motor Vehicle Theft 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Arson  

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 
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VAWA Offenses; 
and Arrests & 
Referrals for 

Disciplinary Action 
for Weapons, Drug 
Abuse, and Liquor 

Law Violations 

Calendar 
Year 

On 
Campus 

Non‐ 
Campus 

Public 
Property Total 

Domestic Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Dating Violence 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Stalking 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law 
Violation Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violation 
Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law 
Violation Arrests 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Liquor Law 
Violations Referred 
for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Drug Law Violations 
Referred for 
Disciplinary Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

Weapons Law 
Violations Referred 
for Disciplinary 
Action 

2024 0 0 0 0 

2023 0 0 0 0 

2022 0 0 0 0 

 

Hate Crime Statistics   Unfounded Crimes 

2023 No Hate Crimes Reported   2023 0 

2022 No Hate Crimes Reported   2022 0 

2021 No Hate Crimes Reported   2021 0 
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2024 Fires in On-Campus Student Housing Facilities 

Housing Facility Total Fires 
in Housing 
Facility 

Cause of Fire Number of Injuries 
Requiring Treatment 
at a Medical Facility 

Number of 
Deaths Related 
to a Fire 

Value of Property 
Damage Caused 
by Fire 

Arnold Pryor 
Place 

Formerly UV I 

(201 Hannings 
Lane) 

1 

Parchment 
paper 
caught fire 
in oven 

0 0 0 

Connor 
Community 

Formerly UV II 

(209 Hannings 
Lane) 

0 N/A N/A N/A N/A 

Browning Hall 
(315 Hannings 

Lane) 
0 N/A N/A N/A N/A 

Ellington Hall 
(310 Hannings 

Lane) 
0 N/A N/A N/A N/A 

Cooper Hall 
(206 Hurt St) 

0 N/A N/A N/A N/A 

University Courts 
(134 Mt. Pelia Rd) 

0 N/A N/A N/A N/A 
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2023 Fires in On-Campus Student Housing Facilities 

Housing Facility Total Fires 
in Housing 
Facility 

Cause of Fire Number of 
Injuries Requiring 
Treatment at a 
Medical Facility 

Number of 
Deaths Related 
to a Fire 

Value of 
Property 
Damage 
Caused by Fire 

Arnold Pryor 
Place 

Formerly UV I 

(201 Hannings 
Lane) 

0 N/A N/A N/A N/A 

Connor 
Community 

Formerly UV II 

(209 Hannings 
Lane) 

1 
Unintentional/Grease 

on stovetop 
0 0 $0 

Browning Hall 
(315 Hannings 

Lane) 
0 N/A N/A N/A N/A 

Ellington Hall 
(310 Hannings 

Lane) 
0 N/A N/A N/A N/A 

Cooper Hall 
(206 Hurt St) 

0 N/A N/A N/A N/A 

University 
Courts (134 Mt. 

Pelia Rd) 
1 

Unintentional/Grease 
on stovetop 

0 0 $15,000 
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2022 Fires in On-Campus Student Housing Facilities 

Housing Facility Total Fires 
in Housing 
Facility 

Cause of Fire Number of 
Injuries Requiring 
Treatment at a 
Medical Facility 

Number of 
Deaths Related 
to a Fire 

Value of 
Property 
Damage 
Caused by Fire 

Arnold Pryor 
Place 

Formerly UV I 

(201 Hannings 
Lane) 

0 N/A N/A N/A N/A 

Connor 
Community 

Formerly UV II 

(209 Hannings 
Lane) 

0 N/A N/A N/A N/A 

Browning Hall 
(315 Hannings 

Lane) 
0 N/A N/A N/A N/A 

Ellington Hall 
(310 Hannings 

Lane) 
0 N/A N/A N/A N/A 

Cooper Hall 
(206 Hurt St) 

0 N/A N/A N/A N/A 

University 
Courts (134 Mt. 

Pelia Rd) 

1 
 
 

1 
 

Unintentional/Grease 
on stovetop 

 
Unintentional/Grease 

on stovetop 
 

0 
 
 

0 
 

0 
 
 

0 
 

$63.09 
 
 

$8,000 
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APPENDIX C 
FIRE SAFETY SYSTEMS 
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APPENDIX D 
POLICY ON SEXUAL 

HARASSMENT, SEXUAL 

ASSAULT, DATING VIOLENCE, 

AND STALKING 
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